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DBPARTMENT OP PBRSO.NNEL &. ADMI.NIS"tRATIVli REFORMS ., 
. (PERSONNEL. DIVUibN) . . . 

0 : 
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NOI'IPICATION V"' 
lmpbl.l, . tho 14th December, 2005 

.i 
No. 1/39J87(1SR)DP.-ln OlOI'Ci.ao or tho. power• confel'l«l by . tho . proyj~ 

1o Article 3o1 read with Article . 23.4 of the Constitution of India. tho Governor 
of Maoipur Is plcucd to. mako in ~nautlation. with tho Oauha~ . High Court 
and tho Manipur Public Sonic:c Comniialion, tho folloWina rules ieaulatinJ . tho 
condlUona of sOrvico. or' poisons app<)int to . tho Mapipur 'udiciaf Se~i~. ·,~ 

. T.HE ~NIPl!R 'UDICIAL SERVICE ~ULBS, 2005: •.; .. . 

i , l. (1) Those rul~ ~1 bo called th~ •Maoipur Judicial Senie!O ·Rules. 200S.'· 

('2) . They sbaft como .. lnto'foree ·with effect from the date oniS pubtica~o~' 
or u notified in the official Ouotto. ' · · - · 

2. In theao Rulea, unJesa thtne Is aoythinJ repuana.nt to tho &ubject or 

context :- . 
:; · :.(a) ... ,;Cbl~f J·u~itco,; .mOan. the· .. Cbiof Juati.co of tbe G11ubati .·Hi~h Coarl. 

... (b). "~onatitutiQn':' : .mcana·· .tbo !'Co111titution of India; . 

·· (c)· .•'Commiuion!' .. aulilna ·Tlie:Mam'pur Public 'Sorvloc Comminion. · .· 
• • I.. . . . . . 

(d) "Exiatin, mcmbm of tho ~- means tbo' oftk:crs who bavo beOD' 
\ .• ~ 1 · .. ~~14ina t~a poata· under · ~• p,.nt!fput 'Judkiaf Scivfec Rulei,· ·J967, u 

amended. · · · · · 

,· ,1 
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3. Thoro abalt be conatitutod a .mo. to bo known .. tbo Manipur Judicial 
Berne.. co!)llatlns of tt.ree .gracJM t>f .,._ _, .~. hy ~·· 'A' appeaded 
to Jbe Rur..:3 .'.:. . ' · · · 

4. CADRE: 

(I) · Tho atroo&fh Qf the $otY.ic;e. aod ewe · U'Ju1 ·1 bo detcrmiaed by tho 
Ooveroor ia cooaut~do& with tho Ri•h Couft,. f(om time . to tlmo. 

(2) On tho commoncomont of thelo Ru~ tho stroaatb of tho eervico tba" 
~ ~ JiYDD in Scbodulo •A' . appea~ to lhOIO a•loa. 

(3)- Tho Oovetnot may, except ia tlac ~ of tho post· of Roaistrar, from 
limo to time. Joavo uaiUUUed or hold in abeyance aay pott in tbe C4dro or 
may ·iacfPio tho C.dro by the creation · of additional, peroiaoent or temporary 
potts at may bo found noc:esury, in conaultatlon with the Hlah Court. 

S. RECRUITMENT: 

(J) Tbo Chief 1uatico shall fill up tho post or R.e,utrar. DoputJ Roaiatrar and 
Atliatant R.~ar by virtue ar Article 229(1) or tho Constitution ordiDIJily . from 
Q~•L Otado-U aad Orado-m of the · Mr'Vicc I'CipCCtJmy. 

\ · (2) · N.otwilhltandina anythlnl contained in aub-rulo (1}, vacaooy, temporary 
Gf' · penn&Dont, in tho poat of tho A~slst&Dt loJi~rar · m•y be filled up bJ 
promotiO. f'roa amoaaat the Mlnuterial staff of the Hiah Court by tho Chief Iuatleo. 

. . 
(3) NotWitbataadhtl aaythins oontaJoed Ia these Rulel. tho cooditiont or 

~We -9f. Jbe ponoJlS appointed to tbo pol( of Reailtrar. Deputy ReaJstrar and 
Atfittaat Rqittnr, ahaU bo tetUiated bJ tht ru1el that may M made •nd• 
Artic:te 229{2) or tho Conttitutfon . 

- ... APPOINTING AUTHORtrY: I . • 
I 

(1) Tho appointioJ authority (or tbo c&dre of Orado-1, Ondo-Jt and Orado-111 
~ball bo tho 0oftfDOt. . 

(2) A-ppointment 1o tbe potU of Super Ti .. ScQ/Selectloa Grade Diltrict .t 
I 

&.lou J.u4p. abaU be mado by the Rilh ~oun by pn»motJoa (rom Orad4'"1 ot 
~· SG'rvl~ u por ctitori~ Jivoa l.n Schodu)o.•fi'. 

7. ),{lrl'HOD OF RBCRUITWJJNT, QUALIPICAnONt RBS!R.VATION 
AND AOB . LIMIT 

In respect ol oaoh cltttory: or· pc)sb apf:ci8od Ia column (2) ol tho Tablo 
I 

bolow, tbe method ol na-u~t aJMI, m181.- qu&lftatiea, •10 Umk ~ are 
!~~ .~Ia. the .. co~ ~ill in ~Jumat (3) a~ (4) thMof. 

Provt~ ... ~fe.b eaun . .-.n bUll ~ ~· t& "'"the qaW',.. period ot 
l11CIIclal OfBO.r fpr the :JMPOM .of ~ .. In eue .U. 111M il conlf4DNd 
~'Y in tho inl-- nr llr'Yico.. ' . 
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.{i,). Not o,~M 2sr. p(: ~ 
~ ill tlu! ~ nl~Y be~ 
-'Y · .d.ir~ ~~ llP I~ 
baaia of t~ .~ •rk-/ 
&~14e. IIC~ · ie 8 QQfl1Pe~Pft 
e~~· qPDductod 'by ) ho 
Hiah ~t. ,., ipCiciliod 1 in 
Sc1~.u"-B nf t11o Rules. 

(ii) ·so" .of .-.·;,e. • ! au 
.adre lball bt· ,JIIId' l bJ·~· 
«oa frHl·aM-:cad,..., e~ . 
. of. • ··•ntke - ·the ~· .llf 
1Mrit ·'OAI ..... ty •bf~-t.tJtab 
Court, followiq tho cm.ia ;itt 

I. 

:, : ·· 

·. , .~_.p,.._E . . , .. 

:'. 

·" 

(Jlit. · .a..~. ~Yo -tJf .~o 

. Ad• ot-us.-mc.~-~· 
-. ... y.lllfp.e_~f'~f~Ml .,... 
)OI.~ .. .u .Ql~;• ....... . 
uot leu ~ $ yMrt ol ncuJar 
aomoe ill OraM-11, Rrlctly eo 
tbi~Qtol~·liiliti6 . 
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~N ·4ir,ocl ..-u~. : · · · ' 
J • .t«~ bQ.a ~~·or doar-o in 
~w of a ~iiCd Uni~rlity • 

2 • .Wu.,t .~ .~aa u an AdY<r 
.~ :fn Cp.llJU ol Civil and 
qiml~~iction on tholut 
date fiud for recoipt of appti. 
cation• ud mutt. bavo ao prao­
tiud for a period of not u.an 
aovcn yo&ra u oil tho d&to. 

3. Mutt bo not bolow 35 yeaq 
and not more thaa 4S yoara of 
110 u oa tho last date fbcd 
for RCOipt ef applicatio.QI. 
u J;..Lt •• .., b p,. ·~ ~' . y 
3 yo~ J. 't.· ~gep · -t1 ~ fo 
~ oro~·ca~~~ ... ~~ 
byS~ ~-•· a~·~~ 
in roapoct oliC}ST caodida~e~. 

• •• l 

.. , 

. ;.~ .. a rome t'•bo.-_.j_ .: · 
~- ... - \iJI!rloo ~ • 

aadon u coDduct.d by t,W ftQab . 

· ... ~ .• .. ·.~~~.!\.: of -~... . •' 
apecifi.od Rules. · · 
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Ot~~ ... ~ By P.f9!q~O!J.:-.from the Cf:~ro ; o M~~t ·have. -~ f~· ~: o.icfre ~f ' 
ot Oracle-Ill solccud hy tho Otado-ID for • ~iod not lesii 
l;(lgb Courf on the buli of than ftvo yoan. 

- . ·· . L'l'iloria .. iodlcaUilJ Scbodut.-E. 

3.. Grado-IIi . By direct ' tecn.itmoat OD the (1) Mutt' bo holder ' or • 'ctep~ 
· · buti of aaai-eP'to marks ob- in law ,rantOd by a ncoanietd: 

· i&inod f~ ai ·comPGtftiYo own!- .Ualvenity ·catabliahod by law fa , 

' . 

nation . conducted b; tho Hfab I•dia, .!· 

Court as indicated fn Schedule-D (2) Must not &'an attaJnod U. 
of tho Rutu. · aao of 3$· )'un. 

(3) M~t" not have atWood tho 
aao of 35" yoira .. on the Jalt 
,dato .fi.xod (or receipt or applica~ 

. tions. Upper ap limit .rcluablo 
by 3 yeart, l.o. upto 38 yean In the· 
cuo of OBC candidatea and by 
S years, i.a. upto o40 yO&I'I in 
respoct of SC/ST candidate 

. ! : · ~· (I)' ~ apj,olntm~t to fhe RrVico •hall be subject to tho o~ .eprdfna 
~ill rot>resentation for . ~nled Cuto and Scheduled Tribes, ~ by tho 
oo~iiunoa~ rrom umo ~o time. · . 
i .• . ·.! •. ~ 

(2) If suftlcient number of e.oiUb(e candidate~ ·.belon,aing :. to tho reserved 
ca~eJOrY aro not available, tho potta lillY be . filled up from 

0 

amon1 other <:~~~didatca 
ud an equivalaut number or addftJoJlal · ftCIDciot · lh.all .be . I'CI!m'Od and carried 
forward till the quota fa filled up nb)ct. llowovor, tO. tho . c:ood.ition that in lk> 

calendar year tball the normal~ ~. takttn .t()Jotber·wo.uJd eu.ced SO% 
of the total number of vacana. IUod np. : , : ·,. ,: · 

B. A too (Hundred) point ro&tor u prnalnt in ·1ho stitU, of Manipur Ia 
to bo maintained to dopict tho pot~ rilirYod for OtrieiSI Caodfda~a. SC, ST and 
other Candldatot, u provided uadtr :Rulet, b:f Orad~II'I of' SUvlce. AJ and 
when vacancy arilet, whether permbtril' or! te.porary~ :ljn=il ·. particular pott, the 
sa.mo it to be filled up from amoliiit ·til Cat.ogory-to wlaich ,the pOit beJonaa in . 
tho roster. · ~:s 1 0

-' ,. o :; 

I . . ; , \ . S J : '• / . · • •. ·.,: ·~· .• ; • ' I · o ; ' 

9. DISQUALIFICATION POR.AfPOINl'N.BNT~·. :·; ·, -ro: . . . ,1. . . . • . 

No person abaU h eUaiblo fbt' ;:I~Atmeut· ·-1o ·lh•:-!Sin~:· 
(a) Unless be iJ a citizen of.'.18dia;: ~ ~-· ·1'·· .· ;. :· : .... ; ·.i• ') 

(b) lf he is djamjs~ from um~;b)'in~lri'J'h: eati~!~.~~r.~~nt or statutory .. 
or local authorilJ; .· . :. . · · • v • •· " · 



(c~ If ho baa booD con•icted of &I) otf~o~ involvinJ moral torpit~e ·or w.h~ 
.lJ · or hu-. bc~o p !rruaoonily deb~rrtd or disqualified by lho ~i&b Colir& 
or _.o Union fublic Service C'qmmiuion or any Stato Public Scnicl 
Commiuion fr~m appearhsa for o~amlnation or MltctioDJ conducted by it; 

(d) If he directly or illdl.rectly iaft~noea the roctuitins iathority by any 
means for hit caud.idaturo; 

(o) If ho it a mao. hu more tban oo.c wife UvioJ and if a woman. hal matriocl 
a man already havlnJaootbOr wife, 

10. RECRUITMB~T: 

(l) To ftll a vacancy roquirod to ~ fillfd by protn.:>tio ·t tho recroillq authority 
Uall tako all Deceuaty It~ WtiJ in adV.OCO 10 U to fioaliu tho lilt of petiO~ 
f.onliderod oliaib)4, for promotion at ltu~ lO.tS daya bcforo the ooo~ ot 
~vacancy. 

(2) (i) Whoaover two or more va~ooloa required to be filled bJ diroa 
recnaitmont occur in a cadre io the aervico or once in two voata. whichovcr 
is earlier, tho rocruitfnJ authority aball, fPvito by a4wrtilement in·. tho oftkial 
Gazette and In at loQt two ne ... ~pera, applications in· auch from as it may 
determine from inteDdinJ candidat... who posacu tho prHCribed qualifications. 
Tho advortilomont ahaU ia410ato tbt nua~ o! vacancitl retenod fot ScWulod 
Cut••• S~ulod Tribe• ·and Other B~"'ard CJUIOI, if any, and ~ball contain 
.all DCCCIII&)' informatjon rolatina to tile ~nt. lt abaU !liJo indicate that 
an &ddltiooal Uat ot tolocted candidate. ~uJd be pccpared u per da1110 (iv). 

(U) Tho dociJiea or tbo ncruitJq autbority •• to the oliJibiUty or otbarwite 
ot a caodidato for adraiadoo to tu wriUto ancl Yiva voco eumiG&tioa lball 
be anaL No caodidato . • 0 whom cortificatet .of admiaaioa hu DOl hoon iuuecl 
by tho recruitiq authority ahall bo admitted for tlto oumioatioo. 

(iii) Tho rccruitln1 authority lball on tbo buia of cumalathe arade wue 
toCUrcd by a candidate, and takint into ooalidoration tho ordon, It any, io 
force relatina to reurvatlon of poata for ScMdafod Tribes, Schoduled Cutes and 
Othc.r Backward Cla.Mca, . preparo In tho order of merit, a.ossed u 
lliovJdod in Schedulo a, a lilt of eandidatot to bo iaciuhod in tho Jist which 
ahall bo oqual to tho oumbor of vaean'ciU notiftod. . 

(iv) Tho rocruitiog authority ebaU in accordance with tho provisioDa ~f 
claUJe (ifi), also preparo an additional JJat of namca of candidate~ not inelodod 
in ·tho list of candidattll pnpar~ under ciao.e (UI) above. .in whkb tho lliDiibor 
of candidates to bo iocludtd, abaU, 11 fit u PQUible, ·bo ton percent of ihe 
number or vacancioa notified · for recruitment or ou, ·whicbcvor fa hiaher. 

· (v) Tho lief•. so rreparod onder clau~ (iii) and (fv) abOvo ehaU be · pabnshod 
ana they shall cease to ba Oporatlvo on tho expiry o( oao year from the 
dato of such pubticatiou. · · 

• 



. . , (vi) C.ndldat~ whoM na.- ate inoludcd lc- the list pnspa~ under olaOJt 
(IU) abo~ sbaU .bo eoO.Idoietf for aPi>ohitmcat in the order :in wblcb 1beir 
n~ apjlear ln the Jlat and aubjoct to Rbte 9, tbcy may be appointed by 
~be·. appohitina authority ill tu Vac.nciOa notified · under ciAUSt (i) above. 
Candidate& whole aames aro included hi tbe additiona:l liat may · ~e · limilarly 
lppointcd afror tho ~ndidates wh·oao namea are included in tho list publtahed 
under clauao (iii) . above have been appoiatcd. · 

(vii) In elution of tha aamo of a candidate i' aay lilt pf«!pued under claUM 
(iii) or (iv) aball; noc confer any right of appointment to .~uch ·c.ndidato. 

11. COt-IDITIONS RBLATJNO TO SUtTABILITY, PITNES! AND 
CHARACTER: . -

. (1} Nll penon .-Iectod for appoiatmcnt by direct reeruitrucnt. a~JJ ba 
lppolnted-

(i) unle11 tlao appolntJna authority is aatlsfied that be ia of good charactor 
and ·Ia tn·all ·reapectl suitable for eppolntment to the torvicc; 

(U) uniOSI be il ·certified by tho modical authority specified by the Hlah 
Court for tho purpose tbat ·he il modica.Uy fit .to disCbar,c the dtltiet 
or ·tho post to which he is sclectod for appohrtUMnt. 

· ,(2) · BY«y candidate aelect.ci for appointment by direct rocruitmcnt tha.ll 
1umith• ecrotllcatet, alven not moro than lix montbl. ·prior to tho date Ol tbe 
application• from two respectable pertons· unconnected with bls collcp or university 

-ADd not related to him testifyina to his tbaractGr, in · additio1l to ·the certificate 
.which may 1>o roquftod ·to bo fornisbc:d ifrom. the ·cdutllltional institution · last 
ctteoded by him. 

12. FBES-Bvery cndidate for direct recuitmeat ,may '-be roquircd to pay 
such fee~~ •• may ·be apecifted Ia ·the notification invitina applications. 

Provided that in tho cuo of a candidate bolonains to Schoiiulcd Casto or 
'Schedulod .Tribes, tbe roos ·payable aball be one halt of the (~,as spccJJlcd 
in tho notification 'for other candidatn. 

13. JOINING TIMB FOR APPOINTMENT: 

(1} A candidate dy direct recruitment ; shall Rlport for duty bcf'oro tho 
:authority on tho date 1pec.ifi.ed in tho qrdor of appointment, 

(l) Notwithltandiaaanytbina cootalood ill sub-rule (1) the appointint authority 
,may, Qn tho application of tbo oandidat~ :Jr •atilflod that thoro aro .aood an4 
:aoftlciont I'OUODI for doiOJ ao, by ardor fn writing, JI'&Jlt IQCb {,.uther timo 
. ;~• it may deem noco~. · 

(3) Tho namo ot tho caodidatAt who falla to 111umo cbar&e or .tbe post 
.whhiQ tbo time apeclfiod in tho IUb-ruJe (I) 01' within tho funhcr .tJmo &ranted 
-u.nder aub-rulo (2) allall ~and deleted frbm the list of IClocted caDdidat~ 
.and ho shall coaso to bo ellaiblo ·ror appointment. 
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1•. TRAINING: 
• ! ' • :· • t : ' ' ' I • I . ' •' ~ • ) l 

. .{1) . Tbfre shall be a traq.i.Da Coune fw th• oftlcore ~~»i11t.od fn Ortde-W 
. . . I . , ' 

·of fbc . aorvico and direct recruit. Ia Orad~l ·of t!lo somco, as ~ Hi$h Co.n 
may doom 1l~ and 'proper aa plr the ScbcduJe.D. · · · 

f • • • • 0 : • 

(l) · Th• lf.iah ~ourt may ¥.JUI.C Relret)wlr Courto' for Offi~ o~ . all 
·cadrct from timo to tim" • Tho 1

1
udJolal ·O~r may • bo deputed for Training/ 

ll""r~ courao .ou.ttido tho St.~ or outJUio tho cou"tJ'y in CO;Dtulta~lon. ;with 
tho Sta~ Government. · · · 

.. · IS •. PROBATION AND OPPICIATION: . , 

(1) AU appointmontt to the IGI'Yioe by dir"t roc::rult.ont •.ball bo •fl . 
pro~tion for a por,iod · of two toan. 

l All appalntmooa by promotion abaU be on ofticiatiag buia for a porioc:l.:· 
of two }O&n. 

(3) Tho ptriod of probation or Offidalion as tile CfliO may be, Cor nuona 
to . be .rocQrd.c!d .in writina, Dl&J ·be extended by tho appointiJta au~ority by 
·aucb period noc oxccodloJ the PQrlod of probation or officiation. ~ tho ca.ao 
may . be ·~itlc.d in aub-rulca (1) or {2). 

·. (-4) At:tho· end or tho. period or probation or ofticiation or tho ~tended 
period or probation or oftlciatlon~ aa the caao may bo. tho appointing authority 

· •Jaall conaid~ tho auJtability of tho penon to appointed or promotocl to hold 
~c pott to wbioh he waa appointed or promotod, and 

(i} if it docjdca · th~ ~o is auitablo &o bold tlio post to which. bo wu 
appolmed. and hu paaaOd tbt _apccial ouaaiaatlooa or teata, if any, 
required to bo puaod durJns the. period of probatio~ or oftlciatlon. 
u thC! caso may ho, it shall~ as woo aa pouiblo, iuuc an Older doclarin& 
him to uvo tatiafa~torily oomplct~ tho period of probation or officiation, 
II tho CUO may bo; and I&4Cb •n order shall bavo effect from tho d'-tO 
of expiry of the period of probation or officiation includin& extended 
period. if any, aa the cau may bo. 

{ii) if tho appolntina authOrity .conaidors that tho penon is not aaitablo to 
hold tho pod to which· he wu appointed or promorod. u the cuo 
may bo. shall by ord1r-
(a) if' ho fa a promotc:o, revert him to tho polt which bo held prior to 

hia· promotion. · 
{b) if ho is probationer. dlscharao hlm from acrvioo; 

'(,S) A penon •luAU not ba conaidored to HVO aatlafactorUy complotod tho 
period of probation or otflciallon; aa ·tbo cue · may bo, unlou -a apcci8c order 
to that . efteQt fa pasted, Any delay in pwlna aucb an order &ball not ootitlo 
~ ponon to bo deemed to •ave aatitfactorily complotod tho period of oftlda­
·tion or probation. 

I 

.. 
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(6) Discharge of a probationer ~oring ~ perit)d of probation -

(i) Notwitb~andiri .• aay~ia~ h_e~nabovo~ tho appo:int~"J :a~t~tltitY:. "'ay, .. 
at any timd dUriDJ tho period of probation. discblrae from sol"ricoo. 
a probationor Oil account . of his 'unsUitability for uU; ICI'Vicc. . 

Oi) All erder under sub-rule (i) alaall indicate t.ho arownda~ tix t1t0 ditcblrfO' 
but no dildl'linary enquity shall be DC:C.IUJ. · 

(7) Appeit. No ·~ thall Uc apinlt ID order cti.cbarli•l • probaliooar · 
or an order rovortinJ a promoteo to tbo pott hold by W.. prior to his promotion. 

(8) Confirmation • A proba~ncr whO hu boon dedaro4 to havo MtiJtactMily 
complet~ hit period of oftlciation ahall be conflrmod li ·• full mombor ol tho 
ICt'Yice in tho cateJory of poat to which ho was appointed or promotod, u : 
the cue may bo, at tbe oarliest opportunity in any tubit&ntJvo vacancy 
which JD&y oxid or ariJo. 

(9) Incrcmont durina tho period of probation or officiation; -

(a) A probationer or promotce may draw the incremcatJ that tan duo· 
durhil the period of probltlon or officiation. HG shaU DOt, holVC't'er, . 
draw any Jncrement after tho Oipiry of tbo poriod of probation or · 
ofticlatioa unloll ud untU ho is doclared to haw aatilf'aetorily cOmpleted~ 
hit probation or oftloiation, u the cuo may be. 

Cb) Wbon a probationer or promotee il decJartd to ha.- aatisfictorily 
comploted his probation or offiolatioo, aa tbo cuo may be, be shall draw, 
u from tht date'auch ordct Jakel otrect, · thd pay ho would have drawn 
bad be been allowod the increnlttitt. for the whoht of his eervico from 
thG ·dato Clf his ~polntaaent On probation or oftieiation at tho caao 

may be. 

(10) ·Notwtthttandioa anythint contaioed in aub-rules (J) and (2) whore 
validity of the · appointlnbt of aay persoa:-

{a) as probatioDOr Ja qaeltiontd in any: lop) proceod.iop. boforo a Court 
of law, tho period of prot.fion of tllch pmon shall continuo until 

tho Anal dilpoal of auch proeeedinJL 

(b) · u a pro100tee on offic!atJnJ buit it quolt1ouOd in any lepl prooeedina. 
boforo a Court of law, the period ,of offieiation or. such promotco 
shall continue otll tho final dltJ'C)IIl of aa·ch proooedhaga. 

16. PAY: 

: (i) Tho PaY of all tho memben of thO ·virioui aradea of acnices aha11 
be u · ilion ia Schedule-A· appended to thit ·Jt.ule. . . 
· .. (l) Tho Time Scalo of Pay admltaiblo ~ tho memben of the lervfoe a ball , 

bO *a 1hown in · COlumn· 3 of tho Scbtiduk C. n.Jt will be , penoual to tho · 

oftlcor and not atfac:bed to the post. 

... 



(3) Tho Spocial PayJCbarp ~llowaDCO admillibte to dJfotdllt :poa& lhall 
be auch, •• atwwa ·m Schodole-C ~ppeoded ·.to tiU Rult. .Ttl«t Spal Pay and 
.Cbargo Allowu~ aball b. attldle'd to tho post 111d wo~Jd be avalt.ble to the 
.person boklioa tho post. · 

(4) Tho- ReptrarfDoputy Roai.arar a1d Aastc. Rolwm ahall be eutftlod to 
. SpKial Play, if any, at laid dOMJ lo , ... Oaulultl Riah Court ~rv(ec CApp&intm~t. 
Cmtdttion of Service aod Coaduct} RuiM, 1967 • 

. I 

(5) TIM Se*tion Grade Pay laad Super Time Seale Pay for m~IJlbttl of 
tbe Onldo-1 or the ~llcct _ablll bo \mctt •• abowu itt SChedalooC. Thi• ~Y shan 
~ penooal to tlMJ o.llloor aod ~~ attacbld to rbc pod. 

Tho exiatinJ memben of tho Sel'\'iclo abafT bo · abaort*f' in the reapectiw 1 . . . 
potts they may be holdlo& on tho commeDCemeot of those Rules and aba1l 
bt oliJible for pay tcalet provided \ for aucb poafa. 

17. SENIORITY : l _ 
{I) An Oftioor appolntod . in ~rdanoct. with ~ Rwos, on nplar bali• 

. ahall be a&eqior to ponona appoin~ ad-hoe or ~oroporadJy. 

(2) The ~eniority blCct·M of I~ mombetl ot tM ..mto. appointed on 
I • 

tba btsla or rolult of Competittn \lhamioatiOajUmi&6d Dlpartauntal oxamioa· 
doe shall be . detcanincd aecordj11g to the Merit Uat ·-Pf•pared hy the . Co~rned 
Authorit.y. 

(3) WbcN offtce11 ar. roonaited to 1 Cadr• -by proMotion or tty diroct 
recruitment on the aam. dat., tho oftM:en ncruitM bf. promotio. ahaU take 

· precedonee ovor the dir.ct r.cnlit officcr(a). 

(4) Where two officers are plaood at the aame _poAitiOn a! tho Merit List,. 
tho ptnOn Moior In aae 1baJI ·be tonJor to tho other. · 

{5) Whore moro than one Otncor Ia promocod to a cadre! by tho ume 
order, tho iottr-so 10niority of ptnOilllo prom·ot.<t. shall .,. dttCrmiDOd by their 

. Jator-.e tcoiority. in tbo klw• •Cadrw' anleu directed othOfllritcJ. 

(6) · The Hlah Court ahaU prepare ud publiah a leaiority list or Ofticon 
iD all Cadrct from timo to time and tha Jilt 10 pubUihod lha1i bo 'uied for 

' tho ·purpose of co!lt.ider•tion for pr.->motioa to tho nell blabor eadro. 

. 18. . PROMOTION : 

. . (1) Tho prom'otfon of mellla,...t of tho 1or\'Jce allaH be frOM one · &rado 
to another grade and aot from ono poat to another post, except · iJi caw of 

.t!ro~oti~na to Scl.ction OradoJSa~me Scale, whklh may be in· W.. aradt. 
: :· , (2) ~Jbt ·promotion 6{ tJae oftiMO ODd« the .. rioue O"radee ia t1le ServJtat 
·ahaU · be u pu the criteria laid . down in SchoduJo.E. · 

\_ 
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19 MENT : . · 

A: Except •a othcrwiao providod in thls ·Rule, every Judicial Offioer · aluU 
retl.m froD'I tortioe · on Jho a(tenooo of the last' ·date of tbo month in wh.icb 
ho atta.Jm tho aao of 58 yean. Provided that aU Judicial Ofticors whoto 
cUte · o( birth is the Itt · day or a month dtall . retire fr6JD let"Vicc on tho 
afternoon of tho Jut day of · tho ·prtcediog · mcmh (1 0 attaining 1bc ago of 
.58 years. 

D. NotwithJtandinJ anytbin1 contained In Clause A above, · a Judicial 
.om cor f)( lonJing to tho Maoipur 1udicia I Service, · 'f(ho in the opinion of tbt 
Hi1h Court, havo tho potential to continuo wlth his/bet ser't'ice, shaJJ bo 
rct;ainod in sorvico upfo 60 yeara. 

I. Tho potential for continuod utility shall be. aueasod and ovaluat.od by 

appropriate Committee of Judges of tho High Court, corutitutcd and 
lm.ded by the Chief Junice and tho evaluation shall be madt on tho 
baeia of tho officer's paat ~eord of sorvicc, character roll quality of 
judgomcnll and othef rolovant matters. · 

n. Tho Hiah Court tbotlld undortakc and complcto. the cxcrcllc well within 
timo, !:?of oro the Olficer atta.lna the: .'a1c of 58 yoan and take a decision 
whothor tbo boooflt of e~t,endod acr:vico· is to be stvcn ·~o tho officer or not. 

lll. In case tbe officer concerned ll rouad fit for boing giyon tho bonotlt of 
extended age of aupcrannuation, tho officer and tile State Oovernmont bo 
informod .accordinaly. 

· IV. In cue tho ·omcor conCer.od iJ found· not fit for ro~ntion boyood 58 yean, 
the Hlab Court nay inform tho oftl~ that bt would itaod rotitod at 1M 
ago of 58 yean. 

V. An officer .~all bo dtemed to havo beon donied tho bonotlt of cxtcmalon 
unltu a apociftc order to that effect i~ pauod and commuaicatod. 

20. RETTRE~ENT IN PUBLIC INTEREST: 
. I . 

(l) Thoro '&hall be I COJllJDitteo CODIUtinl of throe Senior Judges, hoaded by 
Otic( Jwtko or the Hiab Court to rovicw !he bu-ce.r pro,rcu and other attributes 
or all JadicW Officers. . 

(2) Tbls revi~ will bel undortaken whoa tho concerned officor(s) .attain the ago 
of ~ and .5.5 yoars. Ir the committee oonliddn that in publlc.iDtertlt the olftocrs 
tbould bo rotired from ICirvlco, h• •ha11 hoi compullorlly retired by aivina blm a 

. I 
.notico of not lGSt thaa 3 monthJ in writint or 3 monthl pay ud aJiowanco in 
Jieu theroof. 

Providod that nothina in ••b-rute (2) 1haU bo conaldoted u prevonUus 
<Oosideration for compulsory retirement of a member C>t the tenice at any time 
mb~r ~h.aa thOle mentioned thereio. 



. , 
;~ I 11 

(l) Judicial · Officers of Grade-l retired .at the age of 60 years· may ~ bo 

'lr·~~pJ.or.,~d ,ti!J . Jh,i ~ge .. o~ .. ~2 ypars, if tho H;igh Court so _desire_s; provided there 
"~ ~f0. ya_canci~~- l~ Grade-l and they S!ltisfy tho ; following conditions: . 
.{,. •. ' · '· 1 t • , I , . , • .... ~ ' . , •. • • • ..L • • ,. • 

(i) There is no adverse comment in tho ACR's so far as disposal /integrity 
..... . and , character aro concerned. 

: !· ,~.,\'.•' ~J I 1 , · ~i·~ ·"' · • 1.:,.; . . ·,~ I ; , , I" 2 , 

.,.; .. ~'' ~i) ;Tho ' Officer was not dismissed on removed or compulsorily . retired or 
' I . 

r .. ,.,·: .;. : m_a:de td : seek retirement. . . 
(iii) Tho Officer had sought voluntary retirement aftor · initiation of depart-

!. . : ', :. ·ment&l proceedings/inquiry. · 

·_. ': (2)'. 'Judicial Offic!'r~ . wjll b~~e to be f~und fit and eligible to cbntinue in 
~" '•' I ' : ' .. ' , ;,. ' . :· . ' "' . I ' ' · . ' 'I • . ' 
'·soivice by the 'High Court' afier assessing- and evaluating .' the record for his 

' · • • ' • r • ·i , . · 1 •• • • • • • 

continued u tility . 
• ' ' ' " ' ,. • . ,. ' : • • , ,.' J ,, ' : ! i 

(3) . The ardor of re-employ!Jlent, shall be made by ti'Je Governor in con-
. sull ~tion .. wi.tb _the:_ High Court. 1· . . . .. ·: · 

I 

22. · ADDITION OF CERJAIN · SERVICE FOR THE PURPOSE OF 
PENSION : 

.•.• I •I • . 

Provided. Ahat . notwi~bstflnd.idg .anythinl contained io the Manipur Civil 
' . , c ' . ' • .. I . '.I 

. Services (Pensio~) Rules, '1977 o~ in ai?-y rher ·Rules-

. .. · {1) ·:The members of· 'the Service .initially recruited to Grade-Ill of the 
Service having not Jess than 10 ~ears of a~tual qulifying service . shall be entitled 

! 1o ·add. tt> · their servic~-,.·· qulifripg fot:: ·~uperannuation l'ension,_ ~he actual 

. pcdo(:; "::::::~:,:' :; :~ :~r.ii:' ::J;: :.::.i:::·::g ,::·:.:·::~rad;-~ 
"Of the ·service; having 'not lesf than lO ' I·year• · of actual qualifying servicet 

··shall be en'title_d to add t? their' ~ervico_ ~u~lifying for superannuatio~ p~naioo11 
·· the actual penod ' ·of prahtc pJt' tn ·by lltm at . the ·Bar not exceodmg seven 

·years. . · ' I ,· I 
23. RESIDUARY PROVISION-Th~ conditions of service of tho member 

· ~f the service for which · n~· .exrii-e~~ .pro~i~ion is made · in those rules shall bl 
determined by tho rules and 'orders for the time being arplicable to officeJ 

. I I 
·· of Iridian Administrative Service in the State . 

. ·24. , A. Conduct~A J~d-ic~~l Officor- ~~ppointed under tho Rules shall ~ 
.. required tO maintain _the int~grity an_d CO~~U~\ .4im1elf in COnformity With 

1 

th! 
. dignity of .the office he holds. He shoUld follow the Code of Conduc~ al 

J ' 

: provided .in Appendix-A to the Rules. 



.ay · bo 
j there 

1tegrity 

red o r 

depart-

inue in 
for his 

tn con-

tSE OF 

r Civil ~ 
of the 
entit led 
actual 

s. 

Grade-l 
service, 

penaiou,l 
lg . seve ' 

member 
shall be 

I 
· offic"n 

Jl 

B. DiaqU.liftaatJoa-A Iudp aball dilqoJify bi.mtolf or bortolt in a proceedina . 
hi wbieb ~e Judae'a impartiality mipt rtaaonably bo quatioaed, iDCludJna : 
IHlt · Jlot Hunted to inataacea where· . . 

Ca) tho jucl.ao baa pctJo.nal bias or ptojudlce CODOCinllna a party or a parey'• 
lawyer, or pononal knowlecfac of diaputod eYidentJary facta ~ncernlnJ : 
tJae procte<Una; 

~) tho Judao ·w:v.d. ·u · a ~.wyoc in tho .. . u.r· in . coetiMefly, M .lawyot· 

with whom tho 'jud,e pmJousl)r pr~ law lm'ed duriac auch . 
urociatlon as a Jawyer coacernfna tho matter, or tho judae haa bcort 
a material witeeta couoorniaa It ; 

(c) tho judao howa that ho or abe, iodlvktually or tlducfary, · er tho jud~t~'• · 
spouao, parent or child wherever ro&ding, 01 any other 110mbor of the 
judac'• famUy realdtna in Uus Judte~• bo1110bold, has an ocoqmic int«ett : 
in tho aubjoct maftw .. controvmy or fa a ~ to the proeeecJins or 
baa any othor Interest t1W coufd bo nbltantially aft'octod bJ tho prooeMioa; 

(d) the Juda• ~r tho judp'a apouto, or a penoa Within tho third de ~fCC · 
of roladonabJp to either oC them, or I he spoute of JUcla a peiwoa; 

(f) ia a party to the procoocUna. or an oacer, director or ~ce of a 
party; 

(II) Ia actiag 11 a Jawyer in the proocedtq; 
{iii) i• known bylhe Jodao to bav. ~ttfelt that could bo tubatantially' 

a1fected by lho procoedin1; 
(iv) fa to the JUdp'a knowltdso Uttly to boa ID4t.ria1 witneu jn tho· 

proc:codiaa. · 

c. Tho rulta JOvoriDJ and roplatina the oond~ oflndlan 'AdatiaiiCrati.o 
service Officers ahaJJ in 10 far II they A1'W a0t ~lfltent with tbo tulOI ln. 
c•it· cblpter abaJl apply tO ·tbo mombtra of tM MrVke. 

D. DiadpJinary Authority. The membeh of the ..m~ ahall bo undot 
tbe dilcipUnary control oltbo Hiab Court aoc! ·the dltciplinarJ preooediq may 
be ·drawn up apinlt thtm in ~ace with dlo pro,Jslona of tM Central: 
Civil Senicea (Cllaificati•n• Control & Appeal) Rulot, 1965 u adap~ by thc­
Oovorament. 

· B. No ditcip1inuy procoe<Uqlball bo initiattd apiDit tho mombon oftb. 
aenk:o oscept wilh tht recommendation of th~ Hlah Coort. 

2S. LEAVE, PBMSlON, RTC.-Eucpt ~ pro~ iD ·thea.. ruJee. pay, 
allowaaca, paaion, luvt l tld otbor condjtlont of terVicc of tho ~~n or 
tbe Service abaJl be roaulat.d by Cootral CiYJt Sorv icta (Cla11J&atioa. Control 
A. Appeal) Rule~, 196S, FuDdametal Rutea. !the Maulpur Manual and other· 

.. nlennt rulet in force fn the' 'State. 
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26. JU!PHAL & SAVINOS.-Th~ Muipor IJISdicial Sttvice · RuJet.;.Jt76 .aro 
boar by repcalod. I . . ; .. : ~ .'. 

Notwithatandins auc:h ropea1 aoy appoJo-Qt: JDidO; . order Jasued~· action 
taken ot anythh11 whatner done u~der the JlUJea so rfPOI)e;<l .abi;IJ be deemed 
to haw betn mado, Jnuod, takon or d<>ti• ~~·· tbe. C.Ort'Oip~cffnl .ptovl&ioDI 
of Soctioo 6 of the Oonerul Clause.. Act, 1897 wlll apply in determinin& the 

. ' 
oftect of sllCb repeal. 

S . SUNi>HRLAL SINGH, . 

SCHBDULE·A 
' . . 

SPec: ill Secretary (DP). . 
Oovoromout' of Manlpur. 

. , . ,, 

Thcrc~ shall bo thrc.: Grades of Sorvico, namely :· 
(a) Oradf-1 
(b) Orad~ll 
(c) Grade-UI 

SJ. No. N~e & P01ts .. . 

1. Super Time SeAl<' Dl•triot · · 
ASouiona Iudac 

, . . 
. . . 

. 2 • . Selocdoa. Oracles Diatrlct & 
· .. · Solliool Judpi 

;. : 

J. DistriCt " Seulons Judp 
4. Additional Oiltrlct & Stl'll~n~~ 

Jud&O 
5. Reaistrar. 04uhati HiJh 

Court, Impbal Bonoh 
·'6. Jud,O Family Coun 
7. Judao Special Co\lrt}Narcotic 

Dr us• and · Psychotropic 
Subatancca · 

8. Prodding Ofllcer, Rovonuo 
·Tribunal 

Sl. No. Nama &. Polu· · . . . 
. ' · 1. Chi.ef Iudid~l Maptratc1 
: . . . 

i ... 

' Number of Poatl -Soalo of, pay 

·10~ post• In Orado-r · · Ira may·' ·be ·fixed 
at ~1. No. 3 to 8 by the Srate 

25 ~ poah in Grade-l 
at ~1. No. 3 

2 
2 

i 

GR.ADB·Il 

Number of PoatJ 

8 

. . .; .· · · 

G oVOl'IUilCIIlt from 
timo to tim.. 

Scalo of pay 

A. may bo fixed 
by tho. State 

Government !rom 
Ume to timo . 
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'· -l . · , ·Ad4ftional Ghiof ilddM!iat ·, · · . : ·. ' I · · · 
Maalstrato .. li 

· · 3; · ChU Judp SonJor· -D1Vfa1on . : 3 

: · •· Doputt Roptra·r., · · : · • I 
•· · · Gauhad Hiah Court,·. linpb&t lobcb 
• • • • • •• t 

GRADE-111 

-wl.~----~N~.~~~~~P~o~,~,.----------N~um-;;~-o~f~Po-.~,,------·se-a~lo--o·r-~--Y-­
No. .. ·. 

I . CtYil }b(f~. . . . 9 
1uaior DiVialoo/1tdiClll MaJistratc 

As may bo fixed 
by tho State 
Govornmont from 
time to tlmo. 

2. Judioal Maafsttato (Tr&JUport) 
3. Admiatetrative Oftlcer 
4! Allirtut Jteaiatrar OauhaU 

IUih Court 
Total MJ,S. cadre posts 

Doputalion raorvo 
Iavo rttem 

'· .· :.rra~nia, reMrVO 

33 

t 
1· 

20 percent of cadro potts. 
lO percent of Cadro "poitl. 

l 0 percent or cadn j.oau. 

s. SUNDBilLAL SINGH, 
Special SocreWy (DP), 
Oo~t of W.*ntpur. 

SCHEDULE 'B' · 

COMPBTITIVB EXAM~ATION 
I .t . , , 

1. Tho competitive oumlaadoll for recnlitmeot . to 0~1 or tiM! SorvJoe 
- thall consiat or :- . . . 

A. FOR DIRI!Cf .RECRUITMENT lz PROMOTION UNDER LiMITBD 
DEPARTMENTAL EXAMINATION: . ' 

{l) A qompetitJvo auminatio• for ncruitm~nt to the S.rVico in Orad6-l ~b.u 
bo bald at such intorqb by tbo HiJh .Court. from tlmo to time u detorminoct. 

. ' . 
"'tb• tlaml~tion ahall be conduct~ . with ayllabulu below::- . . . 
· ., .· (1)· P&por-1: Oae paper o( 100 aarb (duradoD not leu than 2 boun) 

. to· tost flao Otaeral K,oowlodp," •P'Jtudo,. i~tolliiODCo~ test of'CoaipreMeiton 
· ·'·i aitd ~ ~~·reu19a of law IDCl Oeaera1 B•Jllth i lnoludlq Euay WriUDJ on lepl 

toPic a~dJhformation .UolOI)'. · · 
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::1•1: · ·: . f.. (ii) ~ ··hpe~U • ...:.;.o.~ ofj ·IOO.marb .o(:.not IIOW'tllu )boutt.~Qettioo 

tc&ardiaa ohjoctive quttcioa• · .n<t problema .of Jaw as teauda tle Ttultfc 
,:·; ,: or J»ropeqy Act. ~ivll Pr~~: ~o. Code or Criminal Proeod~_IQdiu 

Bvi,doaco Act. lodaan Pcl11al CO<U Umitation Act. · · 
~ : • • • • • • • • J 

: : , 1• · , (iii) J'apoc-Ifi r-Ont paper of 100 mar~ ( durat.i4?n not ._ ~ t.wQ 

,;-- ®,~}-:-<:o.Dais#na o( J~d~u~ ~ri,tlq (Pa~r ~k to be au~ Le~ 
theoricl on Juriaprudan~. pro\'! Ton of ~~Jption or I~ ,_. ·: :. , . : . . ·; 

'i . : , - "'~to =--<rll~ caadidaq ia11pteto~ Co nf« Co the relevut ~aioas :~f tbo 
.Apex Coun and thCI Hiah Cq~rt ·~b~le:writbla anawm l~ Papqr -~ and ~I). ;, 

.. •: . . (iv~ ln~er.v~: . 'V_l.va-¥~~ marb. . •. . 
(2) Tht CompetitiYo Enml.e.t.tioo fot recruitment to Orado-IU ot the Sorvioo. 

·a hall bo bold at •ucb intervals ~ tbe ~~I'DOI ~y in coa.Uttati~D '!ith the Hiah 
·Court frQ&a tf~ to tUne detormieo. Tho Bumiutioo •u bit coa4Yoted by tho I . . . 
Hiah Court In accordanc. with the foU~~lDI ayU.~111:- . 

(i) Paper ·on BnaUih-100 marb. 
(a) Bsaay writlq. 

· !:; (b) PNciJ writioJ. 
(c) Grammar otc. 

(li) a..,., •• Kaol'ledto-1.00 .QWQ. 
(a) . ~lVI Type · 
(b) A ptillldo .. Toat. 

: . . . 
(iU) Law· Papcl'-1-100 aurk• . 

(a) Co.iatitutioo Cit india 
. (b} Codd io( Civil ProoodON 

(c) Traaafor of Property Act 
(d) Indian CoDtraot Act 

(iv) Law PaP.r--ll - 100 marb 
(a) tndiaa Popal Code 
{b) Criminal Procoduro . Code 
(c) Jodian Bvidon~ Act · 
(d) Ltw of Torti 

(v) Interview, Viva-voce- 70 mark• 
.. 0 • •• 

.·.: 

(3) .GENERAL JNSTRUCI'IONS: 

·.:- .. All: _c&ndidatei wllo 9btaia ·titty percoat or more .~ ·or corrospond.iaa; 
: srado in tho writtoli · oumination abaU · be · oUpblo .fot viva VQCO eumination.· ; 

:.":0 Pro.UW that ~dm.ci -Caatt/S$hld~ .Tribe ca~tdictat. who obtain fifty 
· pirolnt .Of' mote lllarb ·or COI'R.ISX*diot Jf&do Ua tbe Wriftm ·examination l.balJ 
r be eliaiblo for tho viva voco Cllamination. 
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Selection Of ~DdJdafol aball bO mado Ollt the bull of oumoJatJvo lf&do Vahw 
•bf«blod, : in the written and \'iva voce euminatioli. 

, . . ThO objeot O( the YiVI-VOCI .OX&mlnAtJon uO<kr IU b-ruJ. ( J) and (2) iJ to ...._ 
tbo 1uitability of the candidate for tho cadre by judlfoa tbci montal alortoell, 
tnow1edao or law, Clear and toak>al oxpolitioa. t.luoo or judsmeot, •titi., attitude, 
etldca, ·power. of uiimUation. power of communJcatlon, character and intttJootual! 
depth aad tho Hko or ti!M ~. 

All noceaary atepe not provided for In thelo · Rulel for ~itmont undor 
thele Rulot abalt be decided by tho recruitins authority. 

Tho modo or evaluatin1 tho ptr(ormanoo of Oradiq in the wrJttCilt aact: 
Viv'a-voee examination ·thalf bo .. as apecifted ·bolow: · 

EVALUATING PBRPORWANCB IN COMPETI'iivE EXAMINATIONS 
FOR· 1UDIOAL SELBCI'ION 

The ~yStom oporatos u follows : 

(1) Tho queatJona in the quo•don papc!r may carry numerical markt for oach 
question. · 

(l) The eumlner. may Ullan •umorical marb for~ sub.qoolfJon whk:h. 
may bo. totaled up : and abown apinlt eacb lull q'uettion in numberl. 

. . . 
(3) Tho tabulator will thea conftt't the llUmerical aiatta into 1radet in 

a HYCD point tca1o with OOI'feiPondlna arado nJaea •• follows: 

~taao ot matb Grado Grade valoo 
70~ and abovo 0 7 
'S% to 69% A+ 6 
60% to 6A% A S 

. SS% to 59% B+ 4 
~"%toS4% B 3 
4S% to 49% C+ 2 
40% to«% c J 
Below 40% P 0 

(4) Aftei conTartiDI the no~ marb; or oac:h quoatJon into tM 
ppropriato rlflde accorcJiDJ to the ron11ula aflOI1 la ftnt c:oJomn abow, J'­

~bulator 'Will re-oonmt to Gradel ob~inod for _ diCh qoation to the Orado· 
rd' to the value Ji•on in tlte th.ird· . . column abovo. 

value acco 1111 . . . . I ·r ___ ... anaw-. · · · .. · . tatfv 'Ort4e ya uo o -..u -
.. - What iJ now obtained il the re 0 I int 

in tbe question papor obtained bS' the cllldldate in · a lOVeD po 

acalo (La. •o' to •7') 

_I 



·• ·--no t..balatekl' aest ··taak .is ·to adt1 up : those· Grade Value. a~ •ividc 
t • • • 

· ·the sum· totaf' hy o\rn1be~· · o( qu.uUont in ~be anawcr · b-wk incJDdillJ. 
· tbc QUC\rioil; nniin;.wcred.ib7 tlie Ciodidaui.; ·· Wba.t ··ts thus obUlMd ~ 

'· .. : .; tho' Cumul&tivcl Otado V~hio Avuaae (COVA~ obtahiCd by the ca¥.J.. 
date at the aaminaclona,l Suppolo-'·tJi~. :·oovA·· come• to "4', tho~ 

· ~btainod ·bY tho ca~utida:t•1 -~t .ttl~ ~~m~tipn .i•. "B + ".· It the COVA. 

.• ... : .. 

'· • : .. · 11 ··6·. tho Grado ·or tho eandadato ,.. •• A+,.. 
., .. ' ; 1 i : • : , '• :.J 

. . (~.) Thus ~. tu reaalt ol the wrlttea uaminetioa will bo Jndicatioa 
oaly the :CUmul&ttv. evaluation ~. of tiM c:andldatel wllk:h m~ratea tho 
~itablo elomont of aubjeotiyity i~ indivldul. cnluatioa and tirioaa in . rclativo 
objectivity and fairncu to mudl·hiJb« dqroc. Of C4Une, abe tabulation record 
lboot 4:1lo Garry the DUibOtical marks U weU foe rofttrOJK:O aiod re>-checkinJ 
whmover notded. A proper comp"tcr propimmo can do all thOle opGratiou 

I 
in minutol • . 

•' \ · . 

: ·, ~ (6) What happens if thore ar, _,yoral IUCC!Otsful · ca~tdidatoa obtaiDinJ the. 
l&mc arade and the available po•itiona are fewer ia number? How do' 
~ou ranl: .them to ~c~rmino w~.o I fa to,.be aivca tho job? Of -~OI'IC, thia 
ai~tlon can develop with numerical . markioa a~• · wlt6re peraona with 

pnc Giarlc or h~f a m~rk · 4iffcroo~ are Jivcn adva~taae. Thlt it unfair aivon 
., . • .. I • • ,. . . • . 

the fact that in actual practice tbia may happen becau" of . the play of 
tubjcotive ele:n~tnta on rhe part 'of thtt individual eumi8«1. . What it there-­
foro rccommcridcd 'is • similar \·Ja<>rou• and . obJeCtive ~fide value e.xorciae . for 
1llo viva-vOc.t : ci:aminatibn 81 . well. . : 

.... · . ' 
(1} At rho end or ~ day•a interview tho cabulator will convert tho 

numOfical ma,h . ~&ne9 to ~cb cateaory Jato andea and thoo to Jf&do vatu~ . 
Tbi• will then bo 'totilod' o,i, ,a~~ .~ Cumulative Grade Value AY«a~ of each 
c4ndidate h:lterviewed . will be'obtained. 

{8) Thus a tcparato list of oaodidatca tntcrvJtlNd and the grades obtainod 
in tho viva-v~ wiU bo readied which ·wm :natunlly be f~ more fair and 
~~~rent ; Wit~ : Ii~t~~ , ~P,C fo~ corrupt J)t~~~ Jo ~coP in.- Aaain, ·for l'Dady 

-~fetcncc, the J'l)lult sheet may carry the numeri~ll rp~s 1ido by aide :with aradel.. 

. ,. · i 1.9) · ~· Jl~l aclocc.ion-.list;· will bo: 1oadJ~ by tom bini OJ the . :Cumlllativc · 
.An#• V•J~c obtat~ bt tbo writtoa e:iaminattoa and· the Yin-vace eumiaationi 
'''1 1'(JO ;·Si ., . ·'' .: '· ··, . '' ·, . . ·' . · ·1 . · , 

,-m~d ~r':f· ~q. p~~dcc ~ ~Y-, ~~i~~~ . -~ ·. ,.haVo. 9btal~ ~ -~'" 
I o (say B+) Jn .tho writ11en owninadon ill · bo · · 

vi....,voce · ul'biiuatioi\~"··· ~ft &; ·: bi; · .:J ... • • . • " ,.i w. ~ot.,. ·ailed for 
. ', m nou tabul•~oa hU to be done onJ w'th 

reftftlacc to fewor can<hdatu~ podibJy : ~f-UJiitJi' · . 11 ·: .. ( . . Y .. 1 

of applicant& fQr tho job. or ~ CIS o · thb total nulilber 
.d i : : ;, t!, 

I 

I 
1 



11. 

·.•' • iv:(IR)~~~hP.A'iv~;Y~o .i~..f~&a~~n~ - -~041 ! hitch~, ,fll..rh ~~- ~~l!,lh~·to'thOJO 
~~~ ... :,~ ; n~~~~n~ir.a i_n ~ .~te,wqrics ._ol;._ov.~~tlon liftcs.ia, tbo ., pnuorma, lbo· 
~.r'? .. !f,c .Y~:? fc1w ~il.~ .' o~t,lli_n hiaMr ~dQI .(Uk~,<O'. or 'A'J. unfl _,tbcir numben 
~~ •. ~ ... ~u'~: w;1l~1 ~, - ~bo : a~aila~Je ·: V~DciOI~·. '. ~.rC! .: nta.Y ~ apmo~ . ~rdorti.ot 
~~: ~M.- .~t,- ~: .~~~-~ -. ~o .d~: 9i~o .~ .. tQ-~ 'neW~~ ·and. : ~om to bo 
i~~~.,·J ~-~~ _. d!I~IJl~• .JllJ;Y -~ _ruoA"" · PJ. a ~od- int~ct1!' .bot~ tboee 
c:andldatet by the samo ~r:d C!' aJt~at~~Jy -look~ . ac -~ .~ di.lfo~nce hs 
numerical icoros between them simiiarly placed in aradu. . . 
·.' . i j : . ' · . : : ; . ' • I • ', , 1 I J ' , - ~ ' 1 • ' •• • : • , ', ' ' , • : : , • , • I ; . I , 

0 
• • • • , '

0 

) 

.:.,·. ;,!.-1 1:1 . · ··;; ,_ . ,. _ , •.. · .I _S,.SUN,DE~~, : SINOH. , .. ;" 1 
I . · . • 

. ; .:.~~~- ~~~ary. (DP), Govt. of .Manlpur. 

I J ! t : t I. · . ) j ! ': · tl : .. _::· 
I , •, . j I 

: ... . . . . : _, : 

. I SC_HBDULB.:..-C . , I ,, 

J. Spocbl Pay .-Tho •embon of tho service may be Jivoo SpOtlal · P&j 
~~)lx~ .~Y the - ~--~o Oovt f~_!D timo ~- time. Tb•·•PfCial pay · ~hall be attached 
t~ . the post._ aod aot the .officer. . . . , . . · · . · :··. · 
o,• • ,o ' o 'o• jo I• I o o • 

-: -' 2, ChiTJo AUewanco.-T1t0 · State Oovornmon·t : io coasultatioll wi~ t~o 
Htp CGurt· .may provide ·ror : charae allowance to the mombtn, ac the rat-. to 
flo :,· ' :lixed. ·· riom .. tome to · timo; · I ThO' cbaiJe · iUowarico ldWJ ·be attacbc-d 
· fo · tlio p<)at. :· · 1 · • • .. • • • 

·_ ·:_:,: '_J.,':' 'fi~~ -~o ~~i~!~!.~ ~~~, ~lfon.-~-TIMI ~- Oo~n~~ 
may·-·pant . Time ScaJo.Pay to tho varloua Jrado-of .oJike" . for acc:elctrated-· catc10r 
pi'oJ!os~ion. 'no pay ac:alo shall bo poronal to tlao oftloor. 

: .... 
:.- I . 

• • • . • ••• . · · ' l •• ' I : · .. I . s. SUNDERtAi sjt.ioa. " '· ; I 

Sp'eciai secnittry (DJi Oovt~ of -M~?ipur. 
• ; • , . 0 , o , I 

:; ;:, • .• • .!. : I'•\' ·. , •. 

I, . : ,: ·.l · . . .. , I l •\ I : :·, / . 
. . : ~ 

' · :: .: .·• · '' :, .I : :_. SCHEDULB-D 

,.:-,:--A; -"TAAlHINO COUAAil 'POk OPPteBRS AP~INTBD U(G¥J?a~~ 
.- :,· ·· , li (DIIU!CT' RECit.'t111''S): . .. . 

, , 1 . A(lqr the . appointmeat or a cudidate itt ~ra--1 of tiMt Somoo ai ~ 
if'. ~-t~; .. 7, -T.-,a.-1-.1, t.._ ··Oftlcft woald require to t11bmlt bit Joiain1 RePort 
Wore tbo Rlptnt OencnJ. Oauut1 HiJh Ceun and tbcrW't~ bo ~ b. 
liYfR·: rour wMb tfilailit · at tlie Trainilia Ibld~u~ i~ tbt f'ollowiD~ m~a~:::- .. 

f I. • I • • ~ I . . . : l • • . • • • ~ . f • • • • • 

: .-' ~r ' ·wf'wa, .. ot ~lciar ~~~- bOtli ' ~n. c:i.U_ U<S. cri~hw c:Q~t; , . ., _. 
'I · • . . · ' · 'I .. . · .. . • 

:. . (i_i), .~rami.¥· of ~IP ~-~-~at of . illun; . r . . . :· . . . , · -~ ·: - 1 

(iii) . Judptoat writlnt; ... . :: : '· · , ,; ' I 

. ' 



; ~\r : .. 
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. ! . . . . . 

·(tv) AdmiaietratiYo order and otll~ mau.rt reJatiDJ to adminietratioa ul 
. · I . . . ., .. . 

. office including acQOUfttl; : · ! 
. i . . . . . ; • '· . . . 

· · ·· (V)' Any othci aubjoct"whJch the Hiah Court{frainln& I~tibu.e~ .. ~Y dcam 
''.. '· ·tu ilnd proper. · · · I · ., .. · 

. ! 
I . 

(,~ ;,~" . t¥ · cem~tit>n of · thf. ~ina,. nrqosllllJY. ai1Jor ot JN*l•J lba)) be 
~: 10 .that·. U.O oil)cert •x joi.o. ~ . thoir ~ place o¥ ~· . 

I . . 
' ' . 8~ 'l'beto. abail boa T~NINO. Cf>ll~SE l'QI.t. QfP~~RS A,PPOINTBD· 
~·. ()R.A.~.I!-Ill o( abo sorvico which "fl l!e aptoa'l over as ~k>·~-

{i) Claaa room locturos at TRAirfiNO INSTIT.lJ!ffi. ae per at.a curriculum 
. fit.od. in conaultati~ . with tho rich. ~t.-

·Hi)· Two months workiDJ knriw~ao ot Criminal ceort,_ . ciYii court and 
fOvollut· eouru to bo arraogOd bY TRAINI NQ INS11TtJTE.· . 

I 

'(iii) 011 complltion of the poiiod 1o( aix month& tralnina tbo Olflccrs who 
had comploted 3 yoan practice I at tho Bar ahall bo pYen poslloJ. 

I 
! 

, . P,.Y) . . nc Qfliccn wbQ ~na. ~. ~mploJe4 3 Y.GIIIA ~ .at· tho.Bu o.n 
be.·.-~~ ~bcf traioJ,.QJ for a: ()l'tiod of 6 II!!Q"bJ ., lUWior,: 

.,' i' 

(a) Tho Hiah Court •ball donu~ . ~- Q~ ~- v~ c1il.~~~~.b- : 
divisional courts for fu11~. ~a-fiold. tt_.Wn,J.,. 'nP. o~ will ~d 
tho civil. <trhai . .t. -~ .-.d w:~tcJl t~ \"'~"P .aad ~~~ 

• l\ dl.ary. ~ wiJllxl u~r tM a_upervWo.a ()('~eon~ Oiatrict 
;- . 

Jud..,. Th.. trQiDJ lha!l bo. (0( ~ pociQd of l uaptl~ On 
campifiioa' ot the trainiq ·they will aob.Ut a ~ to tho D~or~ 
TRAINING INS1TI'U1'E. . .. . . 

{b) Aftc:r tbo &ell trailliaa. there wt1l bo a pp el &wo .-. aad ~ 
., ·tho ofloor lhali' report b~ to lb.' Pirtdor ~ TRA.IN'QolQ INSn­

TUfB for fartk ua!Dlna !of 10 w.oka. lA thia Period tho tram.. 
Will Jiv. tho -feed ba<dl a.td tbe Traiaiq lutitiite Wili tab atOp. 
to nmow aU deN,~ btl fa th• aind o~ . abe traiDon M roprd tM 

I ; 

•· workia;: ol tbit Cou~ or ••~ law· point raJ.Id by them. On 
completion of tho abovo period IJ.e tta.iaoea wilt be poltOd ou&. 

. ; . \ ~ . • : • 1 . 

.. j 

.. .... ,._ 

S. SUNDERLAL SINGH. 
Special Searotary (D~ 

OoVW'&IMilt of Ma&Jpur. 
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i 
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8CHEDULF.-J! 
,, j,, 0, 1 l o , , 4 I I ,I .• , ·, , .o't I • .• t' , . : I ' • f! • . . : ,:. ( ' : ~ 

1. GENERAL CRtTERlA POR PllOMOTlON: 

(~) Coo&idorioa ~lae a~mbor of nca~ to. bo filled · up, tile A.Pasmeot ' 
'' . ··=coni~tteo . sbatl a..0Sa tbo Jod~fliACR't o'f the oftiC«<a ~ho . are · 

within the zone or coDJidoratlon, the ratio boin~ 1 :3. 

r ~b) ·~Tho 'suitabilitY and overau· petform&doo of the oJ&cn iaclutlfna·d~ · 
of CotiOt ud tMo reaiarbo( the concefDed Portfolio Jud,. iUll be coo~~~ 

<.c> .In case. any _I>opartJDental Procoecliqfflaqwry ~· . ~dina apinat u 
ofticor, bit/~« proaotion mq be oonsidetod and ~)w; deoijiop f,\e · kept . 
in a .. IC&ied COYer, to bo opeaod OD COoclUIJoa of tbe · DepartmeataJ . 

( .. . . : : Pr·o*.<Una/Enqulry. · 

(d) . The offtcert aplnlt .·· whom lhtre f& advono entry ·, ... ~.. tbe.it . 
. . , cbaractor, into,rltJ will be ellJible for . promotion pro\jdod tho required ; 

Booch mark hat beln obtaiaed .aubaequont to tht advone .entry • 

. 2 • . . P,ROMOTION :Tho buia for. promotion in 'lario111 Jf&dGI wiU be as foll9ws: · 
c ; ·. • . . . . 

From Qrldo- III. to Grade-11 ; 

(i) Sclliority-cum-mcrit mbjcct to ovctall 1uitability. . 
. :: (il) · ·ACR•a of lut .five yean aro so bo 'COillidctcd and oftlcerl havinJ .minJ.anun. 

•rwo Good'= Gradina ·in AClt'a will , be considofocl pro.Wed their · 
intosrity and cbaract01 i& boyoad doubt or thero il · no doubt. 

Ptoni Grade-l l co ·a.~ act. I ubd~IUb-i-ut~ · 7( 1 ){il): 
: (i) Merit-cum-i8niority aubjoct to IUit&biJity, . 
. ~ I (UY . i\ca·. of Jut 1h. )'OAR are tO bo COiliWared Ud o1Bilen bvtq mlDfmu• 
·' · ·: · •'fbiec, GOod' · Oradiag out 'or tiw ACR'a tVlll bo cooddcnd. 

, (iU) MU.t bavo aomPJ6ted 5 rom of Sefvlco in the ~de. 
. : . . . .: .. t;_: .• ·· : : . 

Pro• Diatrict Iudp to SelectioD Oiade ~ Jlid&e. : 
(t) Merit aad auitability. . 

. . . (j~) .¥J~~~~. ~P~r .Good' o•t Gf .lalt .fivo ACil'•.- or 
·.· (iii). · ~ , ohr moat ~avo .•Two O<>od' and .. One Very Oood" in tbe 
. ACR'I . out or' JUt 1ivo ACil'a. . 

·; .~ . ~ . . . , . . ' 

~rC?m ~loction Orado Diltrk:t . Jud,e to Super T'lOlC Scale DfiDic:t Judac : 

. (i) Merit~\abtUJy. . . :.· 
(fi) lbc . ~ ma~t ~" 'Thr:eo Qoocl' ~d ~ Very Good" lfldina. 
.. durin& the last . S YG'll; or 
dii) ' Tbt ol!ictr mutt ba'IC •rwo Oood' ud •ono Ootataadioa' Jfadlna: 

durjoJ tho Jaat fivor yean. 
' 

' ,., . .. 
I 

S. SUNDBllLA~ SINGH, 
Sptdal Sec:fetary (DP), Govt. . of Manipur. 

•. · .1. :.. .... , ·• 
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(•••I (tf' sliotaid' u~d ··~h~ ini~ty .' aDd·· j~&;~adori,;: o(i;~~ 
• ,'; J1of i'ttf •:1 .!'

1 
', • . o:• • , .• ) t ll oo\Jf; _·, · :7~: , ,, 

~ ~=o:~:t:·-~~t~ao~r.=J·rn:~~:r~; .!1l~ 
.• DCJ .. ·iJlouJd ~~ 'h&lenc. · hth ~ta,odard~· .. orroiu'i~c:t ao ll!if~tho intoari 
ahd· f~J)IIidencO · ot &be ~kli&#y' IJtiay:' ~ · pr~. · A'-'l .. d ·e ~ ~Wluwa • ~ 
a wart tlaat the' ,JudiCia a "*yitbkii' · '*' for· tho ., 6c·no6t ~( · ih~' : fuoa~rii"' ani tbo 
.tJutl.ic, ·and •hot thO juclicil.ry. Tho I provwons of · thJ' ebapfo.:· ihbb~d ·bi_ coi$irutd 
il.nd· applied to futrhot thoao · obje~ivu.· . : :. · · · · ' 1... · · ' r : 

(2) Should avoid impropriety~ · I· ' . ! · - ~· .... -,, .. 

:·. (i) Pubtk ooiuidonce. ·in· tboj~dict..-y it :~~ .~r, . ~rtc~n~~~b~,i~opor 
~odDCt by Juctaos. A judie ' aiiiS( avoid all impropriety &ad · appoaranoo 
of hopropricty. A ·jW:Iaohnu.t ·ui)c'Ct to ·.be; 'tho -ali~~ of cbnftaot 
plibl,ic icrutioy.- A jlldae ~uit tboreforo · aoOept tostiioctoni 'bn con~uet 
that ·mipt be 'vitwed : Ill fbuidtOIOme · 'by tb¢ , ordinary'' icitizcna and 
lbould do IO:fr·eely arid *lllinaly.'· . " :_ ... :' 

o .• I . . 

,''. 

t :(. 
I . . 

' ' 1 : , •, ' • ' , : • i. 0 
I ' ~ ! ' 

lU) A Judao ahall roapoct ~ obler'Vo the law. At aU ttma, 'the conduct 
and mano« or a jud,O abO~ld ·promote public: eob8dcnec' hi tho iAtlYJritJ 
and impartiality of tbo j~ciary. Without roped to a i)ehba•a race, 

~ · · · · · acodOJ".' or othel · proteotocf peno•aJ cliita'cteriitic,:· ajutfsc shouJd'' titat 
.. I . 

I i . ' 

't . . e~ciy · peiiOD fairly, W.itb' 'ponttesy IJld 'rOapecf. · :.: ' ' I . ' .· 

. (lii) A iad,O ~all .not ~~ ·ramily~·· .IOciaJ, or ~ i-Oii~~·to illft~ 
~ ·· · bia :jud~ .~ ~.! j~1~ot. ·~ jndac, '·bait·· ~otioof 'iho p~ 

of judiqi&l otQco to . ~vaocc Ilia · ptivate .. · iotir•~ta . Jrih~· pf othe,... 
·: A .iu:dio' Ahall nOt· ~DWY ·t,j· j)Omltt. otbOta )o ·con~ . 'tho improllion 

i : · · ' tbAtthey aro In a s~al PriiltiOii ~o· iniluonco tho. Juda~. ''..\. judaa ahall 
• . . . . noi, lpPou U ·a ch~&~ WttDiaa i'o A Co~tt ~ull . iD~ed. 

~.' ·en:>· A:j;udao ~hall not _an~~ · .. ~t~ .. !u ~ ~- .of;an,, <\r~izatJon to 
r ... ., ~~ . do~b.t . on th~ .J~~~·· •biJ.io/ .to _pe,rforru . tho .f~n<:U~Il:- o~· tho. ~tBoe 

. ' ip ' a manner oonaia~nt with the ~~ of judicial . c;ooejlic( . ana tk law. 
· · ' · of. the Suite. · A~- ~II .i(,t-~d tho lneal~nhip of~ .. bf;anizati~. 

_., ·uuvitica· Jf which': di~~·:.or · appeat dilcri.mriaco/ (;.l. ' tho ball• · 
( , ' · . I ·: of race, •pndOr, Of 0thcn' . pi'otcctod • pe-rsonal . cllArattoi~/ N'Ochins 
•I ' · · .. in·tbia parapapb abould· be lot«Prcto<1 to 'dimlnbti a·· JUdac'• rl&ht to 
c·< f: )' ·· froc o:ierci10 of roliJion. .. · · ' ~: : :. 

·.~.: ·~~ ~rt()r~ or~riil~ .. -~P~~y ··~·(i · ·~i!~tiy~ .::',' .; 
;~ ~·:·:·:·Ji· A .. Ju~. thin bo. fai#tf.ul t~,tbo ~~~. ·~ mai.nt&in 'P.~~~~nal ooQJpe~ 
;~, -. ;·,,t:~ ._. ·.~;;n ~~~ ~ j~4Jt. thquld , b.o ! ~n•:~~~ by cparlU,n) qttrcats. . public 

• , .·:~ .. 
1
= ·~~-qr, : ~r.J~ .. ~f-: pri~~' , , . . ,. , c.·: 'l.(, 

. . . . . .. ~ .. : ... . 
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(ti) A judao may roquire 1.-yt'n~ ~dtirt · poqo•oeL and Utlp.nta to be 
app~~J,tely ~ttti~ ~(lt' <:.oQrl an~. '~"'ld QlaJ • . t.l.q_ r~Mblf! .,r11l.s 
of conduot. ordiX' and decorum in· the Coqrt room. · 

I,' , , ' I ' : : ' f I I • • I ' t • 

, .: (Iii) ·. t\ jud~o tilall bo p!& ti<>nt. dJpl~. ~~~~ coqrteoYJ to .1_i~ ip.pr-,1Wi~l1~ 
., ,. . _14wyor,, ur.tS ot~~n wiflt y.-ho~ th~ jud10 dfalJ iD ~tficW ~~. 

•9-d ahQWd roqulro ~PU. qoadue( or t.,wy,~ tmd of e~tf • . O>~rt oCUQ,._, . 
. . . IQd ~,.. ~bject. tQ ~ ju~ae'• dJrtcrtion 4Ad oo.n~rQl. . 

(he) . .A. j~ ibaU nat illitiate ponpit, Qr ~QO•Idtr q. .. pllrtf qo~u~01 
made to the judao outaido tht . Pmt~ or the p.nJe• C()JUler$1 • 

. pcndioa or impo~clina prooeedlnt- · . · 

(Y) . A jud&c sttan· bear apd dccic;ie m~ttcn a"IJ!Mid to the jpdse oaoept those 
. in which dl~q~li~cation i• required~ 

· :(vi) A judF shall perform J\ldjcjal dpqn without biaa Of projvd~. iacludiq 
· · t>ut P<>t Jirnltod to bf~ or pr~t~cJice baiC)d upOn . ,~, .. ,, reUaion. 

n•tio~al oriain, d~abjlity, qe, .. J~ ofieC'tt.tioJl or todoeconomic statui 
· and ahatl not permit atalf. Couf'J olftolale aqf{ o~r subjo<:t to tho 
jud~a. 4ire~o!t. ~ OQQtrol .•. o dQ so. 

· (YH) A jqdao tqll s' .. pott Qf f,IJ. judicUI.I ~,,..,.. •~ly, offec"Uvcly and 
r.ut, . 

. . (viii) ·A Jud .. ahJU P.Qt, wbik a Pf~ .. il pn)(lJGI in apy Court. mab 
any pttbllo co.QIDlflat til~ miall.t ~ably 1M a~ ~ affect itt 
outOQ$0 or imfl!lllr ill fafrnou Qr -~ aqy aonpubtic c:omll*.lt that 
~labt JtJbt~da.Jfy Interfere with. a fa.ir tr.ci.l ot' boarfJJI. Tbe ~se 
abaU roqul.ro •illlUar abtt.entiQQ Qq t~ part Qf CQ1Jt1 penoaDII subject 
to tbo jqd_.,., ctiJWtiqn ~~ ~lltrol~ TbiJ ~'QfO · ~ not probibit 
judpt frqm ~k~ar p1,1bUc -~~Db in . t~e coum of t~lr oiBdal 

. dqti~ Of ffQIJl O~D{DJ fO.f JlUbqQ fpfq~tiQD. tbo prQQcdutd Of . 
tbe Court. This cla1110 doet aot apply to prooeodinp in wbicb tbo= 
j~ i• a litJpat ill a pononal eipaclty. · 

. . 
(ix) A jq~J abould prohibit bf~deq'l~J to!OvilinJ. rooordint or takina 

ol ph~op,.W. fq Qt' 9'1~ 9f tbe c.oumoom darins 5011lon or court or 
rccc• bot~ lOS'-(~ ex~pt " ~tborimd by ·~ Hi&Jl Court. 

(l) (a) . A. 111cn. ~J Pf91WI~ lqtoncooe ~~ a trail of a ca" ~ promota 
~~P.«ii.io~ qd p,.v~t q~ ••t• Q( ti~ pr tp dear · up 
tom~t obtcurity. but tbe 1Gdp ~lcl ~ .J• ~lad. tbat unduo 
iatorfore~. im&l'fltD~o. · ()I' ~iCifMU.QII _ia tbo eum.IJ\WQn ot 

, witoe~~., or sevote atdtudo on tu
1 

judp•a part toward witne~~, 
. ' .. ·. ' . '' ''. 81poci.tly t_bOIO "ho aJ'O·. netted or 1a'Jifto4 bJ the UDUIUU dRums· 

·· · · tinoo1 ot a trial.- may teDd to !pnYOOt' tbe proper pteleDCation 

or the e&UtO, or the QOettlbsaaea' o( trutl in roe~ · ihctcto. 



·'~· ~~ .:IJ.ze .... . ttL• ...... ·.;... .no.tw . 1a · ·.QMpt • · :efta 

llOCIIIIItUY" . ""' ;tM ~~~.til-~ ·,~ .. ~tQ. •¥tftoqai~ 
·.JN.t N'. '" '~ tM .• ,., o( .tbot.dMp .. ~n . u~ and 

· ~ ' lP. u~ ~~ ·~ · ~4.wt'-"il ~~. Ji-~· ··~ 
·~~ • . the .ia41e ,.~ j..Yq,\d ,..., .. ~w....W. ·~~ .o:f .~~ 

(') :A ·Ptlo th•JI.-a¥Oicl.i"ltfr~~ of. couDIO& i.u ·Haeir-..arJ~ ~ 
to cJarif'y t.beit poaitf.OIM.~~Jci ·Df)tl "·t~!M04 to. tho UDUCD .• Tty 

4i.ad~v:of. ~n.._ .9.r:.~eNtw.o ~~·'· 
I 

,'(Iii) A judac tball adopt tho Ulllll and accepted motbo41 ·oli~ohlc .jNti,oo; 

·•YOI4 tiM ~tjnn •f.k..UJi~UifJ .~. or ~ftU~ ~~~~r¥ by 
Jaw in acnreoc.ioa aad ood6a"our to co.-rqrm.tO, a. ~lo.~.ot' 

punhhm•t lf1d . JllOC ~ ~pw.tity or pu~~ty oithtt ~Y ~tional 
~y or uod..o l.nioncy. 

' . . 
:..(lUi) .Aju9 ~ll·M PP~liJUD -~iqQQurt lllld; do _hulici~ W41'~ .duJiQ. 

Court boun. Ho aball ooauro pWictUarity of tho mtr ind Co art OlB<:iW,. . , I . . 
'·(Dv) A.j,ad .. ,Jil®W dil.iJtatiJI d~ ... a!lf.....,iet~tiyo ~litlta. -.l~in 

profe11ional competeoco . j.~?t ~ · ._s~Q.iniftr&J~ ~ad faciJjtato tho 
porfor.-anoo ~ the admiaial~YO reapoaaibilitioa of other judiO!I and 
Court d.ftlci4la. l 

. (xv) ~ Judae lhould ~b or ioitia~ appropriate metiW'OI -.. a4miaaiblt under 
law a,&i.olt a ju4ao or · ta~er . for . -~prot'euiooaJ cond¥ct of .whJCh tJio 
)adjo llliiY '*wno .awara . 

• (xVi) A judfl aboUld not cape uo';**I•'Y oxpoaao· by makly ~~~ 
AP appoiatmeata abaJl be *r ~poo ~rit. · . 

•(nil) ~ jad .. abould not approve compe~n bcwQadJho· fair Wuo Q( ~ 

.• trCKL 

<•> EXTRA !JUDICIAL AND QUASI·JUDICIAL ACIWITIBS 

1. AI a ~~t o!iQ6r and ,pcnGil pcJ~y 1laraod io ~ la~ •.. ~ . Jud~ it la 
-...unJquo poait_iOD to CODtribUlt to the Uapro .... l or the law, .tht JopJ aYsttiu. and 
·· tho adllllriiitration or ju~UM. iadudfq mhioo ohubltantive ald .. prooothiraU•• 
. .-ancllmprowment of crimiul aod juft.W. jiUdce. ·To tho cutenttim• permita, · P<i 
.. .wftbMa :.afrOitiq .:Jait ;_;,~ .. .-one. ··• ·j• ··'- ·•oilraaod ·to cJG..O,..dthe.r indo. 
· .,_Ddorltly or throup a Bar ~aiion, judicial ~ntoroacc. or-otJMr .. OJJUizatloA 
·wf'''4ttd.tD t.u l•~cor .• -.. J.a.w. 

• • • ' I 

·it. .:J.. ,fudA •ubjoct ·:to U.. .Pf'por performaoca of ;adiclat~uu. ADd lG ~hi 
. onont time .,.rmU•. maya~,.. in u-· toltowila qya~~l: ~.ttiet·l ·. . . . · 

. . (a) ·A j\l4p .-,~ wnto.·1C'Ctlart.··teacll and participate ia otbot actl\'idca· 
concertttaa oely the' law,- tlwlltpJ~ lad'tke' a.Smiaittr&d'on·ar J'*aw.-.aBd· 

t .. 

. 1 • 

.;_ 



" 

-

·~ '. 24 

A.t;;-1 .. !(b_)j A :ju(tgo .asay.·appoac •~·public:. ~ ·Qtt:.-me-tton . coaccmiftl' ·. onJy · tJte! 
I::·· ' ! ' · ' law,' tbe ·lophyatoca'ii Ud : tbe adiDiaia~tloo: of jQitico. . · 

~ ... ,.; Ill.· :,~:·~·n'Oufd rcfratn ·from ftnaoclal aDd· butiatai dealbtp th.at load 1o 

~·i~Nmoly on·{be judit'l :iaa~tiality ot.ju.dkUI oJBce, int«fere With tba proper 
. pellorawu:ch)f 'jUdictal' ~ dutiea·, exploit tbc · judJdal j,baidG-0, demean the Judlcfat 
•ffice.· tiJ'tt :blvol~ tho . judJG: .in tranaaetioDI. wit~ Jaw.yon or .. pe.r1ont ~ Jikoly to· 
t:OAW :beSorc tb• .Court. :on'wbich judJt aerw1. . . 

IV. A judJO lbould liot aeno ·aa an exocutor, admlniJtralor, ttttaiDCIIDtary. 
tro~. or aurdiao. . .. : 
.,) ·v/ ''A )ldae lhould .,.aot act · U · an ·arbitrator or mediator oxcopt in thl-

}etrorlnanoe ~r Judktat dutJea. · · · · 

··· ·. VJ. ·· A judje tbo~ld ·not ·practice law romu~ration • 

. VJT • . A jud.JO tbouJd. not aecept appoioCment to a JOwrDmental commltfeo.. 
~in.m'isli0.1i,' or otbcr' ro•ition without tbo pormipion .or tbe Hlah ·.CO art : iD 
-wrfdi:lj. ' · 

'. · \Tin. A ; jadao or a caodidatt' from j~cial oJBce ahould ·not be a molilbor 
~.,,~ c;, ~h-cild any bffico in, a ·poutbi party. ·· ' · ·· · 
.)_ •• • · ·: I :. • ,: • ; : • • • • _.· : \: . . J • I 

IX. A .iudao ahafl not mako apoecbos on bobalt of a PQUtkal party or 
~. ~ can.didato for a politic.al ofllco. · • ~ 

:~~ ;·.~~ ..... ~,.~_. ~tl . ·~~· ·,iofo~ ~ ~jvdp'i pc~·. ·~~ fiA:,d&ry 
eeo.olllic fntthltl aad ~~pb a · nwoublo ~rt .to U.p. lal'~ •bouc the-

·~~ :~~~? .ipttrwt~ o~ tho Jud~~ .·~~ lftd ~ I'Otidila ,i~ lheo 
Jldiei'-'bou'.ib'bid:· · '- ·· · · · · · · · · . · . · · · ·· 

• ' J ... ,, . • • •• • • • . 0 

XL A Judae tlaaD not conduct aU or tho JudJO'• "tra-jadJdal activUies. 
~:·.~i::li · · ·· iQy tt~at they do · :~ti... · . · ·. · : · 
... (a) Cast 1-ouo.&blo doubt on tho judp'l capacity to act tmpartiaJiy ... 

·-~~; . . 
• ~ i ~~L ;~ tbt .Jud~ offtco; .. or : . .. . . . 

·~;: .. · (eX. : int~~· with tbe · pr~ ~~ of jodadal dutioa; • 
.... • . 1-• • ''' .,.. . • · .• : • . . • . • . , 

·;:~~ :·.A: ;,.dp. ~f not ·"'"' ~ an oftbr, ~or, tnutoo or ~eJaJ.ad~ 
~~-Jt i~ :.UkolY t}lat .tb~ .. otpnizati~-
'. ~: .(a) .;Will · bcJ· onp,.t ·in· prooeedhtp. that · would ordwrily come boforo tiMt , 

. t ,: . · ... . ··ju4p~ · or~·. · , t: ..... .. .. .. . 

(b) Will be enppd f~Dtl) In · actVerlary proceedfnp in ·th& Court of 
-~~ ·,' ; : ::~1ho, ... ~ael•~ mo~_ber. . or:: )n .. ~ar ~nrt fi'!~J~to tlte ~~~late­
··'i" ' ~ ·· · ~J.¥1!i.~g. qf. . ~~ <;g~ .. ,.qf. 'fbic~ ! the . ~dgfl js. a memlJ:er: . . , :., 

.t- ~· A;·.~$A ~~ · .. ~om~,bf.t¥.~~pJAJDI;Iy.IeaidJ~J iD the. ,hldae'a.:~oute­
io!il~ ~"~•:+1#.4: ~~::f~P.9.:U: ;.~'·. 1.~·: tram .~~~ .~Pt 'fot~ 

.. ~.~ .... '~lf..tt:.i..'.\: .. ·'>:·!.Ji'.; ;1: ::, •• ' , .. • .. · 1_: . .'.·.: •. · .~,, . • : I •, • 

.II 

... 
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'(a) a aif\ iooidcmt to a public toltimoniat. boob. tapes and othre resource 
material~ auppUed by \tho pubUsborl on a compUmontary bull for 
of&ial wo, or an ioyiiati011 to the judac and the juda-'• apoute or 
suoat to ata.ad a .bar' related function or aa aetivity dovotad to tho 
improvemeut or tbo ·~w. tlJjo loaal ·~om or tho adminiatfatloa of 

.(b) 

jwtico; ' 

a Jifl, award or benoftt incident to the buaioeu, profculon or othct 
top&rato activity of a .~ ot otbor famUy member of a judp rotidina 
io the judp'a bouaahof~. locludial aift:J. awarda and beocftU for tho 1110 

of both tho apouao or otbtr famUy membotl aad tbo jueo (u apou10 or 
family mombet). provldoft tho aln. award or boaeftt could not roasooably 
be pcr~yed U inte~ to inftuoDCO tbo jud,e in tho perfOIID&JitlO o( 

judicial du_tict; · 

{c) ordinarily IOCia1 boapitality; 
(d) a &ift from a relative c.

1
1 friood. f01 a apecial occuion. aucb u a ~dlnlo 

aoniveraary or birthday, if the &itt ia tuty commonrurate with the 

. ~· and tht rolatioaahip; 

(o) a ai(l. boqu.t, ravou.r or loan from a rotative or clo.o po~nal friood 
I 

:whole lpPt&ranCO or intoroat In a ·cace would in any C\'01\t roquire 

disqaal~btion uador ruto '.17; 

(f) a loan I~ a ltndta1 inttitutloa io itt rotular coune of bu.i001t oa tb.t 
aamo torma pO«<lly avaUabJo to penona .wbo are notjudp; 

. (J) a acbc>Walalp or l'elloWtbip awardod 011 tho·aame torau and buod on tho 
IA1bO critoria a~ lo othet apt)ucuta; or 

6-) ·any o tbot tift. bequo.t la~our ot lou, only if tho donot il ooc • party ot 
otlatt penon who haa ~ w i1 litoly to oomo ~ wboN iDtetost have 
como or an .Ubly to &lOIIM Woro tho jlldp.; 

~ SUNDBllLAL SINGH. 
S¥*ialleot•t&tJ (DP). 

Oovt. of WaD.ipur. · 

DE 

Short titl 
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GAZE u~rE 

EXTRAO RDINA RY 
PUBLISHED BY AUTHORITY 

lmphal, Wednesduy, March 9, 20t6 

GOVERNMENT OF MANJPUR 
Dli:PARTMl~NT OF PERSONNEL & ADMINISTRATIVR REFORMS 

(PERSONNEL DMSION) 

NOTJ .FICATION 
Imphal, the 9th March, 2016 

- -. l/49/lS-SR(MJS)/DP: .In .exercise of the powers conferred by the Proviso to Article 309 
~ with Article 234 of the Constitut ion of India, the Governor of Manipur is, -in 
~mtion with the High Court of Manipur and the Manipur Public Service Commiss ion, 
~ to make the following rules fhrther to amend the Manipur Judicial Service Rules, 
3!G.5, namely: · 

- Short title and commencement : (1) These rules may be called the Manipur 
~al Service ( l st A mendment) Rules, 20 16. 

-J These Rules except mles 2 & 5 below·shall come into force on the date of publication in 
~ officia l gazette of Ma.nipur and rules 2 & 5 below shaH ~X>me into force on such date as 
.=pecified therein respectively. 

_ Substitution by tb.e words u High Court of M.anipur'Y: In the Manipur Judicial Service 
::::!!S, 2005 (hereinafter referred to as the Principal Rules), for the woTds " Gauhati High 
.. ..-z-t.., wherever they occur, the words i' High Court of Manipur" shall be deemed to have 

- ~ substituted on March 23. 20 13. 

_... Amendment of rule 7. RESERVATION: The rule number and heading "7. 
?£5ERV ATION,. in the Principal Rules shall be substituted by the rule number and. heading 

RESERVATION, and the pa:ra A.(l ) following thereafter .shall be substituted by the 
~gnamely: 

""A.(l) : The appointment to the service, except Grade-l. shall be subject to the 
orders regarding special representation for Scheduled Castes and Scheduled Tribes, 
issued by the Government from time to time . •• · 

~- Amendment of rule 10: In clause (iH) of sub-rule (1) of ru le I 0 of the PrincipaJ Rules, 
oft:: wards "cumulative grade value" shall be substituted by the words "cumulative mm·ks". 



~- A.rnl.;1:il •J.::tt~'l!lt rt~· nl!I~ lt·t·: In rule 16 of thli'l }~nnc1pai ~:.!les, .itfter sub-rule (5), rhe 
:'::!\owing n~''ll sub-mle (6) ~;hal! be inserred, nrunely : 

"{ 6) A candidate selected for appointment to J\Aanipur Judic1al Service Grade III who 
possesses higher qualification such as LL.M. or 1\.tL PhiL in Law or Ph.D. in L'lw shall be 
entitled to get 3(three) years additional increments. 

. Provided tlmt the above benefit shaH be eff~ctive with effect from 01-11-1999". 

,.. Amenoment of rule 23. RESIDUARY PROVISION: The existing provision in rule 
.:3 of the principal Rules shall be numbered as sub- rule (1 ); and after the sub-rule( I), the 
:iillowing new sub-rule (2) shall be inse·rted, namely: 

"(2) The 1conditions of service . of the Members of the Service for which no express 
provisions in. these rules shall be determined by the rules and orders for the time being 
applicable to officers ofln.dian Administrative Service in the State." 

- . Amendment of SCHEDULE-A: 

The SCHEDULE-A appended to tbe Principal Rules shall be substituted by the 
:Dtlowing, namely: 

"SCHEDULE-A 

St. 

There shall be three Grades of Service, namely: 
(a) Grade-l 
(b) Grade-II 
(c) Grade--III 

GRADE-I 

Name& Post 
~0. 

I. Super time scale District & Sessions Judge 

2 Selection Grade District & Sessions Judge 

Number of post 

10% posts in Grade-l 
at Sl. No. 3 to 11. 
25% in Grade-l at Sl. 
No. 3 toll 

Scale of pay 

As may be 
3. Registrar Genera!, High Court ofManipur 1 fixed by the 

,, -l. Registrar, High Court ofManipur l Oovernment 
5. Dist.r.ict & Sessions Judge 8 from time to 
0.. Judge, Family Court 1 time. 
# . Judge, Special Court/ Narcotics & 1 

Psychotropic Substances 
! . Presiding Officer, Revenue Tribunal 1 
9. Member Secretary, Manipur State Legal 1 

Services Authorit! 
~· 10. Addl. District & Sessions Judge (FTC) 2 

t .!. I Registrar (VigiJance), High Court of 1 
Manipur. 

Total: 17 



2_,~ i·.~hl-'-4 Name & P os·r. ·--------1H~e' ot:Q. ost Scale of ay 

------- High Cow -t o f Ma:n ipur t~"' Gov:em ment from 
l ±§Joint Regi::rtnu (Judi.&. 13c:nch ), l - -- --'--'---~-t,-="';A:=:;:.:· :..m.:::.a::...y-=;b:-r.e--:f'i::-l x_e_d,......,.b-y~ 

.:2. __ _ C h ief J~dicial Magistrare---·1~·-----.. nrne to tlme. -~ 
_L___ -- ~--iv i l Judge Sc=nio:r Di-v isioi-1 --- --2"----------
~- A ddl. Merr1ber Secretary, l 

:;..._ _ _ ---~...::1\i.f~lipur State Legal Se rvices 
Total: 13 

GRJillE-lll 

-,_ No. Name & Post Number of Q£St Scale of a 
10 ----r~A~s~m~ayi~b~e-·~t~'ix_e_d~b-y-i . ·-

3 . 

C ivil Judge Junior Division! 
Judicial M· _istr:::_a::::t::::e _ _ _ 
Deputy Registrar (JudL), 
Hi • 1 Court of Mani ur 

the Govel'nm ent fn'm 
1--::---------l time to time. 

Administrative Officer 1 
Deputy Memb er Secre-ta-ry-.--~---=----------1 
Manipur State Leg.a l Services 

·~-----~A~p. thorit~------------~~~-~~-------~---------------
Total: 13 

Total MJS cadre posts 
Deputation reserve 
Leave reserve 
Training reserve 

43 
20 percent cadre posts 
1 0 percent cadre posts 
1 0 percent cadre posts . '' 

Amendment of SCHEDUI .. E B : Sub-mle (3) of the SCHEDULE B appended to 
:::::Z.: ?i;incipal Rules s.hnll be substituted by the following, namely: 

"(3) GENERAL INSTRUCTlONS: 

IDS Grade-l (i) All candidates who obtain 50% or more mMks in the written 
~ination shall be eligible for Viva-voce examination. 

fii} The High Court shall have the discretion to short list the candidates to the extent of 
-::zce times the number of vacancies for Viva-voce. 

4!.5) Czndidate s securing minimum 40% marlcs in the interview shall only be eligible to 
~ C:scluded in the Select list. 

:MiS Grade-Ill (i) AU candidates who obtain 50% or more marks in the written 
:"'R'mination shaH be eligible for V iva -voce examination. 

Provided that SC/ST candidates who obtain 45% or more marks in the written 
examination shall be eligible for V iva-voce examination. 

Provided further that SC/ST candidates who obtain more than 45% but less than 
500/o shall not be e ligible to r app«;>intrnent against the unreserved vacancies. 



~:J The High Court shah have the ai:.;cretion ~o shot~: list the candidates tc.• u>\! exte.,1t ot 
~e times the number ofvl!cancies tbr Viva-voce. 

!ii) Candidates .securing minimum 40% marks in the interview shaH only be eligible to be 
:Xiuded in the Select Hst. 

The opject of the Viva-voce examh1ation is to assess the suitability of t1le candidate for 
d::te cadre 'by judging the mental alertness~ knowledge of Jaw, clear and Jogical exposition, 
balance of judgement, skills, attitude, ethics, power of assimilation, power of 
rommunication, char..tcter.and intellectual depth and the like of the candidate. 

Ail necessary steps not provided for in these Rules for recruitment under these Rules 
shall be decided by the recruiting authority." 

By orders & in the name of the Governor, 

W. IBOHAL SINGH, 
Under Secretary (DP), Govt. of· Manipur. 

:. .,,e-J 21 £he Directorate of Printing & Stationery~ Government of Ma:n:ipur/J I S·C/09~03-20 16. 



GOVERNMENT OF MANIPUR 
DEPARTMENT OF PERSONNEL & ADMINISTRATIVE REFORMS 

(PERSONNEL DIVISION) 

NOTIFICATION 
I mphal, the 29th June, 20 I 3. 

~1>. 18/94/2008(MJS)/DP: -~~ of the powers conferred by the Proviso to Article 309 
mid with Article 234 of the Constituho.n of India, the Governor of Manipur, in consultation 
..Oth the Hon'ble High Court of Manipur and the Manipur Public Service Commission, is 
pleased to make the following Rules further to amend the Manipur Judicial Service Rules, 
1005 namely: 

nn:. MANIPUR JUDICIAL SERVICE (FIFTH AMENDMENT) RULES, 2013. 

1- SHORT TITLE AND COMMENCEMENT: 

(a) These Rules may be called the Manipur Judicial Service(fifth amendment) Rules. 
2013. 

(b) These Rules shall come into force with effect from the date of publication in the 
official Gazette ofManipur. 

2.. Amendment of Schedule- A: 

For the existing SCHEDULE - A to the Manipur Judicial Service Rules, 2005, the 
following shall be inserted after Sl. No. 8 of SCHEDULE - A under Manipur Judicial 
Service Grade-l heading namely: 

"9. Member Secretary 
Manipur State Legal Services Authority 

Qpyto :-

l(one) post" 

~tn:-~ 
~\&.\1.:3 

(Sbyam L~oooia) 
Under Secretary(DP), 

Government of Manipur. 

1. Secretary to the Governor, Raj Bhawan, lmphal, Manipur . 
.., Secretary to Chief Minister, Manipur. 
3. PPS to Deputy Chief Minister, Manipur. 
~ PPS to Minister(Law), Manipur. 
5. StaffOfficer to Chief Secretary, Govt. ofManipur. 
&. Secretary(Law), Govt. ofManipur. 
, _ Secretary, MPSC, Imphal w.r.t. letter No. 5/4/2004-RR/MPSC dated 07-07-2012. 
&... Registrar, High Court of Manipur w.r.t. letter No. HCM/C-11.20 13-A/E(Judl)/3398 dated 

05-06-2013. 
9. Director of Printing & Stationery, Manipur with 2(two) spare copies for publication in the 

Manipur extra ordinary Gazette. He is requested to send 15 copies of the said Rules to this 
Department. Necessary bill(s) may be sent to Under Secretary(GAD), Govt. ofManipur. 

ro. Under Secretary(GAD), Govt. ofManipur. 
! LUnder Secretary(PIC), Govt. ofManipur. 

tft' Shri Martha Khuman, Website Manager, Deptt. oflnforrnation Technology, 
~6 Floor, West Block, New Secretariat. 

B .. Guard File/Notification Book. 
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. . GOVERNMENT OF MANIPlJi:t . . . ,· 

DEPARTMENT OF PEI:tSoNNE't. a AQMINISTRATive REFORMS 
·. (PERSONNB.~OIVISION) 

. . ·:;.' : . . .. 
N 0 T · I f I ~ 6 T J Q N ·' : . 
. lmphal,_tihe ~~ ~ 2008 . : · 1 

No.1818<4/2008(M.J8)10P (S): Purau•nt to 1h8 Oraeta dated 04-01·2007 
~ dated 24-07-2006 paned by the Hon•bt• S~ Court of India In CMI 
Appe•l No. 1867 or 2008 [ .Malik~ Suitc'l .& , .,..r; ·- .vs - ' U .P. Public 
SeNice Comml .. lon & Ora] •nd In exerdae ot the powers conferred. 'b',(, the 
P'ovlsO to Artk:le. 309 read wtth Artlde 234 d the ConstltuUon or India, the 
Govemo:· of ~nlpur, In consultation wtth the Gauh__, Hltlh Court and . the 
Menlpur Public: Service Commission, Is pleased to rn.ke the following Rules to 
~ the ManlpUr Judldal Servtee Ru~, 2005, ~_.: :-, · · · : · · · 

THE MANIPUR JUDICJAL SERVICE (11-iiRD AMENDMEHij RUU:S, :2ooa 

L Short tll1e end commen~ntJ, - . . 
{1) , These Rules may be caKed the Manlpur Judicllll 5efvlc:e, .. (Thlrd 
Amendment) Rules, 2008. . 

(2) They shall come Into force with · effect from · the ·date of Its · 
publla~tion In the of'rk:iat Gazette. · · · · · · 

.2... Amendment of Rule 10: - In Rule io of the Mantpur · ~~d~l . ~Mce 
~. 2005 (heretnaft.er ret'erl"ed to as &le princ:lpat Rules),- ' 

(aJSUb- rule. (l) shall be deleted;o: o' 

(b) the existing sub-rule (2) shall .be ~numbered as sutrf'ule (1); 

(c) the followlng · .,f-ovfsk>~ ·~ulll b:e added aa neW .sub-nJJe (2), namely,­

•(2) All vacancies In all grades of seNtce either by promotJon or 
direct recrultn'lent, ~s may be, shall be filled up· In accordance .with 
the tln')e schedule menUoned In Schedule-Be. • 

1Amendment o1' Rule lOA~- Rule lOA shall be deleted . .. 
. \ ·: .. . ·.. .. . ~· 

""'- Su.bstttutlon or Schedule B8 : - For SChedule BB ot ~·prtndpel RUieJS, the 
-..eng shall be subst:ttutx!d, ~elyA· . · 

' • \ I • ' ' ' 

.. SCHI!DULI! - •• ~ 

JL For tilling of vacand• In~ Cadt,e.of ~rade-I In respect of : 
. ~ ~ . . I .. ' '• ' , 

(a) twenty nve pet"Cent v.C.ncles tn be nued bV. direct recruitment from 
the Bar; aDd 



Sl. 
No 
1 

2 

- 2 .~ 
•·. "'='~ : • 

. . · .~ .; · 

(b) twenty fi¥e ~rcent- by prOinotlon tt'arough llmtted :competitive 
examlnatlort Of CXiil Ju~· .~lor DMslon) not havfng less ttlan 
fiVe years of qualifying servl~~f 

Description , 
.I 

Date 

Advertisement inviting applications from eligible . 
candidates. · -..· 

1611 ~ril 

3 Last date for rec&lpt of application 30"' April 

4 Publication of list of e~gible applicant 
L!st may be put on the webs!~. 

5 Despatch I iS&ue of admit cards to the efl~e ·· 16 ... May to 
applicants · • 161h June 

6 Written examination may be - . . 30"' June 
(a) objective questions With multlple-<:hoice which 

can be &erutinized by the computer: and 
· ·{b) subjective/narrative. 

~·-r-oe Cia ration of reeult of 'Mitten examination- 16'" Aug _usf 
{a) result may be put on the web&tte and alao 

published In the new.paper; · 
(b) the ratlQ of 1 :~ of the $V&ilable vacancies~ the . 

successful candidates be maintained. 

8 Viva voce 1 .. toT" 
September 

9 Declaration of final aelect list and coiniiiUili'catlon to the 15 .. 
appointing autt'lortty~ · September 

(a) result may be put on the website ah<s alao 
published in the l"ew&p6per; : • · 

(b) select II at be pubilshed In order of merit and 
should be double the number of ~cancles 

L_--J-__ r:!_l.?,~eq;____ . ' ' - ·- -·- -

·' 



' 
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~- (c) a elect list aha11 be valid till the next select lest is 

t 
pi4bllshed. · 

. s tsaue of appointment letter by the competent authority 30ifi 
for all existing vacant posts a& on date. September 

•. -=- last date for joining 31" October 

a.:. filling of vacancies in the ~dre of Grade -I in respect of fifty per cent 
-lti66 to be filled by promotion 

Description . Date 

~Number of vacanclh·to be notified by the High Court. 31 March 
Yac:anciea to be calculated Including-

(a) existing vaca~: 
(b) fUture vacancies that may arise within one year 

due to retirement; 
(c) future vacancies that may arise due to elevation 

· to the High Court, death or otherWise, say ten 
percant of the number of posts. 

~!cation of fiat of eligible officers- 15 . May 
(a) the list may be·put on the website; 
(b) zone of conaidentti(>n should be 1:3 of the 

number of vacanaes. 

ill-:eipt of judgments from the eligible oMcera 30 May 

£'tlliraVoce 
· Oller1a: 

(a)ACR for last five years; 
(b)Evaluatlon of judgment• furnished; and 
(e) Peiformance In the oral interview. 

• Dldaration of final aele~.o"t liat and communication to the 31 August 
~ ~lng authority-
, {.a) Result may be put on the website and also 

published In the newspaper; 
(b) Select nat be published In order of merit and 

ehould be double the number of vacancies 
notlfJed. . 

i•- of appointment letter by the competent· authority 
. lir.lll exlatlng vacant p06ta as pn date September 

31 October 
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C. For filling of vacancies in the ~re of Grade-11. to be.flUecJ by promotion 

Sl. Oesaipllon · · ·Date -·---
~N~o~.T7~~---~--~~~--~~~~~~~~~~~~--~---
1 Number of .vacancies to be not!~ qy the Higti. Cputt;· · ~1·1 Match 

Vaeancies to be calculated including-'· · ' · · •· · · 
(a) existing vacancies; · 
(b) future vacancies that may arise within· one year 

due to ~Urement: 
. (c) future vacancin that may arise due to . 

promotion, death or otherwtse/ aa·yten petcent 
of the number of posts. ·: ·r. · · 

- --r::-·7":':'--..,:----,...-;-~.-~""'77""~-=----------+~A"7"':c--·---
2 Publication· of Uat of eligible officer&- . . 15"' May 

(a) the. Ust may be put on the websl1e: 
(b) zone of<:onsldenrtlon.lhould be 1:3 of tt1e .: 

number ot vacanciea. 1.. • 

3 Receipt or Judgmen,ts frOtn the eU~ible officerS ·· · ' · · • ~: ~Y 
-~ -- • . - •· • :· . •, • . ... ..... J !' •· • 

4 Vr"1 Voce .. : · .r :1tn ·· · ·- 1~ to 16m · · 
Criteria : ·r;: · · ·, •• NJg\.lst 

(a) ACR for l .. st five years; · ·: I · I • • 

(b) Evaluation of jUdgments tumlahtd; aM ' .. .• . 
(c) Performance In the oral Interview. 

' ~ ·, • • 'I , • ' ~: • 

5 Declaration of final &elect llst.~f.ld-~mu~~~e. · 1 rr, ~ep1embe 
appointing authortty - . .. . . . . • . .. 

(a) Restit may be ptlt on the website ~ al~ · .~ · .. 
published in the newspaper; ·· .. 

. (b) Select list be'PUI?'i$heQ 10 .~r.of merit~ ... ·.·I . 
should be double the number of vacancieS 
notified. 

6 lssue.of appointment letter by the eompetent author1ty 
for all existing vacant peats as on date · ~ · · 

~September 

. . ~ ' 

7 ;!'"last date for joining .. ... . . , 3,~·· Optober 

For appointment to the poSts' In the cadre . of G ... ge .:.. ' Ill by direct 
recruitment . . . . .· ., . . ~ 
Sl. 
No. 

Description Date 

1. Number of vacanci .. to be notified by· the High·Court· · · 15"' January 
Vacancies to be calcula~ed Including- .. ' 

(a) e~l,tfng vacancies; . 
(b)~ vaeancles that may a~wlthtn 'one year 

due to· retirement; . · .. • . 
(c) future vacancies tn'at may ari&G due tCl. 

promotion, death or otherwise, say ten perQent • '. · .. ··\ 
of the number of posts. 
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2 AdvertiSement inviting applications from eJigible 
candidates. 

1 February 

h- t::astd'itit'rorreceipt of applicatiOn- 1 irij8(Cil __ _ 

Publication o1list of eligible applicants. The list may be 2 ~pril 
put on the ~abalte. 

DisPatcMasue·of admit cards to the eligible applicants. 2M'To'~­

6 Preliminary written examination. Objective questions 
with multiple choice which can be scrutinized by the 
computer. 

April 

15 May 

Declaration of result of Jl(eUmlnary written examination 15 June 

I 

(a) Reeutt niay be put on the website and also 
published In the newspaper: 

(b) The ratio of 1:10 of the available vacancies to 
the auccetssful candidates be maintained. 

Final wrltten examination. 
Subjecttvelnarratlve 

Oedaratlon of result of flnel wrttten examlnatioll­
(a) Result may be put on the webllte end •tao 

published In the new.paper; 

(b) The ratio of 1:3 of the available vacancies to the 
succef5sful candidatea be maintained; 

(c) OatH of intervlewa of the aucceaaful candidates 
may be put on the Internet which can be printed 
by the candidates and no separate Intimation of 
the date of interview need be sent 

15 July 

30 

.. • OPt-Jatation of final select list and communlcatlon to the 1 November 
~lnting authority -

(a) Result may be put on the website and also 
published In the newspaper, 

(b) Select list be pUblished in ordet of mertt and 
should be double the number of vacancl" 
notified. 



- 6 -

.. 12 Issue of appointment lettef. by the competent GOfhotity 'f!lli0ee$nber 
for all exisUng vacant posts as on date · .•. 'J .. . ·' 

.. 

·~ · ·:· 10 ' .( ':. ~.· ..... . . ,. [}_'' .. 
13 Last date. for joining -k/~I~.JanUflry o1 \ 

'· . ·: .~ ' · • J .. ~\\: i"';. 
! j ; ~ . ~ ' I\ •J .<1he follOWing 

.. ~ar 
1·. . .. 

.. ... :.! ::. ... ·: ; ·' .-. . 

. .. ,.J ·.::·· ' 
l " o t. -, 

···· 's. ·sl1Nrl~ .. ~J~(;H, 
. ~, .. 

·· :· · ·Departmentor~~nel, 

, .. - t· . (:iQ.ver:nmtm~ o(~ f:'t~n\)Ur. 

, ... . . 

. ' 

l I ' ·•• ·~ . . . . .. 1. . . ., -
··'' .. ,...: ._, , ._ .. 

~!·. : r ~ .. 

. ,:( . ··. . :.1: : 

·' .... · . . . : ·, ; • .. ~~:~ • , ,_;.1 I ' t ·, .:'· 

I · . .' • ·,· ., . 
' ' .. .. , .-., .... r 

... : . .' .. ; ·., ' ~-.: 

• • • , • 1, 1 . [.i \' ' •'1 

Printed atthc Directantr: of Printing & Stationery; Oovt. of Manipur/325-CIJ6-08-2008. 

' 

( 

' \ 

( 

' 



MANIPUR I GAZETTE 

1mphal, 

EXTRAORDINARY 
PUBLISHED· BY AUTHORITY 

Saturday, August 16, 2008 (Sravana 25, 1930) 

QOVERNMENT OF MANIPUR 
DEPARTME!NT OF PERSONNEL & ADMINISTRATIVE REFORMS 

(PERSONNEf~ DIVISION) 

N 0 T I F~ AT I 0 N 
lmphat , the 1 Auguat, 2008. 

-..18184/Z008(MJ8)1DP (A) ; Pursuant to tho Judgment · dated 21-03-
3:102 paaaed by the Hon'ble Supreme Court c;~f India In W .P . (C) No. 1022 of 
~ ( All India Judges Assn. & Or& - ve- Union of India & OnJ) and in 
-ase of the powenJ conferred by the proviso to Article 309 read wtth Artlde 
'ZS4 ot the Constitution of India, the Governor of Manlpur, In consultation wtth 
·~ O.uhatl High Court and Manlpur Publlo Service Commission, 15 ple.aed 

make the following rules to amend the Manlpur Judicial Service Rule5, 
~namely:-

"lliE MANIPUR JUDICIAL SERVICE (SECOND AMENDMENT} RULES, 
2008. 

Short liHe and commencement · 
(1\ These rules may be calktd the Manlpur Judicial Service (Second 
Amendment) Rul-, 2008. 

(2) They 11hall come Into force with effect from tha data of its publication 
In the offlc'.Jal Gazette. 

Insertion of new sub rule In rule 17: -

Attar sub-rule (6) ·or r ·.lle 17 or ' the Manlpur Judlctat Service R u les, 
. • -~ 1he following new aub-rule (7) ahall be added, namely: -

A -40 (forty) point roster Ia to be 

Provided that the above roster will not affect the existing 
members of the Service and thla will be Implemented 
proapectively. • 

S. SUNDERLAL SINGH, 
Socretary, 

- Department of Peraonnet, 
Govemment of Manlpur, 

lmacd at abc Directorate of Printillg & SCatio!IICl)', Q{)vt. of Manipur/325-C/16-0&-2008. 
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~~ml' J GAZETTE · 
~:. ~~ 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 

No. 250 Imphal, Thursday, October 12, 2006 (Asvina 20, 1928) 

GOVERNMENT OF MANIPUR 
DEPARTMENT OF PE RSONNEL & ADMLNI:iTRATIVE REFORMS 

!PERSONNEL DIVISION) 

N OTIFICATION 
Im pha l, the 6th October, 2006 

No. 1/39/lrl(JSR)/DP.- fn u.~;orc i ~c of Lho po wers conferred by tho proviso 
to Article 309 tcad with Article) 234 of the Constitution of Ll\dja, tb.e Govornor 
of MaD ipur is ploasod to make in conwlt:uion with th" Gauhati High Court · 
and the Manipur Public Sl! rvicc Cu.nmi>sion, the follo wi ng rult!s to amoad 

the Manipur Judicial Service Rules, J2005, namely,-

THE MANIPUR J UDICIAL SERVICE (AMENDMENT) RULES, 2005. 

L Short titlo and commencemeat.-(1 ) Those rules may bo ca llod tho 
Manipur Judicial Service (Amondrr>cnt) R.ulos, 2006. 

(2) Thoy &ball . come into f0rce wit h effect from the dato of it s publication 
iq: tllo official .. .Gazette~ 

l. Insertion of new ruJL) JOA.-Afbr rule 10 of the Manipur Judicial 
Service Rules, 2005 (her~inaft<:r refer red to as tho principal Ruloi), tho followilli 
new rule lOA shall be inserted, namely,-

"IOA. Timo schedule t.Jr li ll i: tJ of V.tc.:m:ios.-The time schd ule for filling 
of vacancios in the different grades of the Service either by direc t recrui tment 
·o r by pr9motion shall be as prescribed in Scbodule-BB." 

3. Insertion of new Schedule OB.-. .a.fter Scho:iulo B app:~aded to the principal 
Rules, the following new Schedu le DR shall bo insor!od, n~m,ly,-

" SCHEDU LE-BB 

I. Recruitment year-English calendar year; 

2. C~cia l dato . f.9.r dcterminiflg vacancies. in all grades 
.-Jl st-D~ccmbcr ofthe year prl!codiag tho recruitment year; , .·,· . . . · 
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3. Tho ' chodulo for appoin_,menl by promotion to tho Mampur Judicial 
Sor;vico .-Grade I & II shall be •• followe: 

(I) · :Tho Oauhati High CourJ shall aubmU the name of tho member of 
the Manipur Judicial Service ollgiblc for promotion to t~o Grado to 
the S~Je Oevcrnmant •• 15 daya after tho .date of occurrence of tho 
vacancy; 

(ii) Appointment by the State Government 
--within one mouth from tho dato of vacaucy. 

4. Any appointment. to tho Manfpur Judicial SorvJce by direct recruitment 
shall be u followa : 

(i) Determination. or vacanciea 

(li) Advertisomoul of recruitment 

(iii) Holding of competitive examination 

.(iv) Publication of aclect list 

(v) Appointment b)' State Govt, 

. . :.; .... : .. 

by 15th January of 1ho 
recruitment year; 

by lht January or the 
rccuitmeut you; 

WifWn Marcb of _the 
recruitment year 1 

Within May of the 
rocuitmcmc y0ar;j 

Within Juno of tho 
recruitment year. 

S. SUNDERLAL SINGH, 
Special Secretary (OP), 
Government o.f M:anipur. 

Prhattd ~ ~~~ Q~~"- Q( .Ptl, .& Sty •• Qovt. of Man.ipur/330-C/12·10·2~. 

w.• 



No. 314 

M·ANIPUR GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 

Imphal, Tuesday, NoYember 13, 2018 

GOVERNMENT OF MANIPUR 

(Kartika 22, 1940) 

DEPARTMENT OF PERSONNEL & ADMINISTRATIVE REFORMS 
(PERSONNEL DIVISION) 

NOTIFICATION 
Imphal, the 13th November, 2018 

No. 1 /49/ 15 -S R(MJS)/DP: In exercise of the powers conferred by the proviso to article 309 read 
with article 234 of the Constitution of India, the Governor of Manipur is, in consultation with the 
High Court o f Manipur and the Manipur Public Service Commission, pleased to make the 
following rules further to amend the Manipur Judicial Service Rules, 2005, namely:-

THE MANIPUR .JUDIC,AL SERVICE (SEVENTH AMENDMENT) UULES, 2018 

1. Short title and commencement. -

( l)These rules may be called the Manipur Judicia l Service (Seventh Amendment) Rules, 

2018. 

(2)Th ese rules s ha ll come into force on the date of publicatio n in the Official Gazette of 

Manipur. 

2 . Amendment of Rule 7.- In the table in rule 7 of the l'vlanipur Judicial Service Rules, 2005 

(hereinafter referred to as the Principal Rules), (1) In Sl. N o . 1 -

(a) In column 3-

(i) in para No. (ii), the figure "50%" shall be substituted by the figure "65%"; 

(ii) in para No. (iii), the figure "25%" shall be substituted by the figure "1 0%" ; and 

( iii) after para No. ( iii), the following shall be inserted, namely,-

" If eligible Grade-II officers are not available for 10% seats or are not able to 
qua lify in the examination, then the vacant post . shall b e filled up by regular 

promotion as provided in (ii).". 

(b) In column 4, after para 3 , the following shall be inserted namel y,-

"4. The candidate must have sufficient working knowledge of State Official 

Language.". 

(2) In column 4 of Sl. No. ~ _fter para (3), the following shall be inserted, narnely,-

"(4) The candidate must have knowledge of State Official Langu&ge.". 

3. Amendment of SCHEDULE-A .-

The SCHEDUL E -A appended to the Princ ipal Rules shall be substituted by the following, 

n amely :-

J 
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" SCHEDULE-A 

There shall be three Grades of Service, namely:­
(a) Grade-l 
(b) Grade-II 
(c) Grade-III 

GRADE-I · 

Sl. Name & Post Number of .Post 
No 

· i. · Super l ime Scale District & Sessions Judge 1 0% posts in Grade-I 
at Sl. No. 3 to 13 

2. Selection Grade District & Sessions Judge 25% posts in Grade-I 
at Sl. No. 3 to 13 

3. Registrar General, Higp Court of Manipur 1 
4. Registrar (Judicial), High Court ofManipur, 1 

Imp hal. 
5. District & Sessions Judge 8 
6. Judge, Family Court 1 
7. Judge, Special Court I Narcotics & 1 

Psychotropic Substances 
8. Presiding Officer, Revenue Tribunal 1 
9. Member Secretary, Manipur State Legal 1 

Services Authority 
10. Additional District & Sessions Judge (FTC) 2 
11. Registrar (Vigilance), High Court ofManipur 1 
12. Additional Sessions Judge (FTC), Crime 1 

Against Women, Manipur 
13. Judge, S_pecial Court (ND&PS_} (FTC), Manipur 1 

Total: 19 

GRADE-II 

Sl. No. Name & Post Number of Post 
1. Joint Registrar (Judl. & Bench), High Court 1 

ofManipur 
2. Chief Judicial Magistrate 9 
3. Civil Judge Senior Division 2 
4. Additional Member Secretary, Manipur State 1 

Legal Services Authority 
5. Secretary, District Legal Services Authority 5 

Total: 18 

' Scale of pay'~ _ .. ,, 

___;: 
·--

As may be 
fixed by the 
Govemmert 
from time t ~· 

I time. L 

Scale of pay 

As may be fixed · 
by the 
Government 
from time to 
time. 



., 

.) 

GRADE-III 

- -·No. Name & Post Number of Post Scale of pay 

1. 1. 
-

1-
2. .. 

3. 
----:-:1" 

. () 

L 

Civil Judge, Junior Division/ Judicial 10 
Magistrate 
Deputy Registrar (Judi.), High Court of 1 
Manipur 
Administrative Officer 1 

I D·:r·u~~ Member Secretary, Manipur State 1 
Legal Services Authority 

Total: 13 

50 
20 percent of cadre posts 

10 percent of cadre posts 

As may be fixed 
by the 
Government from 
time to time. 

Total MJS cadre posts 

Deputation Reserve 

Leave Reserve 

Training Reserve 10 percent of cadre posts.". 

K. NALINI DEVI, 
Under Secretary to the 

Governmen1 of Manipur. 

Printed at the Directorate of Printing & Stationery, Government of Manipur/315-C/13-11 2018 · 
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No. 485 

MAN I PUR GAZETTE 

EXTRAORDINARY 
PUBLISHED BY AUTHORITY 

• 
Imphal, Wednesday, March 6, 2019 (Phalguna 15, 1940) 

GOVERNMENT OF MANIPUR 
DEPARTMENT OF PERSONNEL & ADMINISTRATIVE REFORMS 

(PERSONNEL DIVISION) 

NOTIFICATION 
lmphal, the 4th March, 20 19 

No. ·1149/15-SR(MJS)/DP: In exercise of the powers conferred by the proviso to article 309 read with 
article 234 of the Constitution of India, the Governor of Manipur is, in consultation with the -Maoipur 
Public Service Commission, pleased to make the following rules further to amend the Manipur Judicial 
Service Rules, 2005, namely :-

THE MANIPUR JUDICIAL SERVICE (EIGHT AMENDMENT) RULES, 2019 . 

· 2. . Short title and commencement. -

( 1) These rules may be called the Manipur Judicial Service (Eight Amendment) Rules, 2019. 

(2) These rules shall come into force on the date of publication in the Official Gazette ofManipur. 

3. Substitution of Rule 8: In the Manipur Judicial Service Rules, 2005," for rule 8, the following shall be 
substituted, namely: 

"(8). Reaervatlon-

(8.1) 

(8.2) 

(8.3) 

The appointment to the service shall be subject to the orders/ rules regarding speci!il 
representation for Scheduled Caste, Scheduled Tribe ~d Other Backward Classes issued by thb 
State Government from time to time. 

Candidates with the following disabilities, namely blind/ deaf/ orthopaedically handicapped can 
seek for recruitment for the post ofManipur Judicial Service. 

Three percent of the vacancies in the post of Manipur Judicial Service in Direct recruitment has 
to be filled by the physically handicapped, namely blind/ deaf/ orthopaedically handicapped. In 
the event of only one vacancy, the rule of reservation f~r physically handicapped shall not apply. 

Provided that the candidate must produce a certificate from the Medical Board to the effect 
that the disability will not" affect the performance ofthe.job, namely, Manipur Judicial Service 
before appointment." 

K. NALINI DEVI, 
Under Secretary to the Government of Manipur. 

Printed at the Directorate of Printing & Stationery, Government of Manipur/265-C/06-03-2019. 

~ .~.. .. ... .. . -

J 
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. GOVERNMENT OF MANIPU.E,'·, ,.'· ,, . .• .. : .. 
DEPARTMENT OF PERSONNEt & AQMrNI~TRATIVE REFORMS 

( PERSO~.EL. PI\?-IS1o~) . 
' . . .. .. ·- . . . 

. . NciriF;~itiON . . · · 
· Imphal, the '4th Febroary; 2020 

. . . 

No. 23/58/14-Misc(Law)/DP: In exen~ise of the ·powers· cortfetred·.by ~he proviso to. article309. read with 
article 234 of the Constitution .o·f Ii1dia, the Gov~rnor ~f M~mipUI: .is,'. in . c01isultation with the Manipur 

Public Service Commission, pleased to make the fcilloWittg· ·t~Jes further :to .iunert~ the Manlp~r Judicial 
Service Rules, 2005, namely :-

THE MANIPUR JUDiciAL stRvtcK.(NrNf:ii) ·~ME~ME1~r:p· RUL~s;: :io2o · · 
. . . . . 

1. Short title and commencement. -

(1) These rules may be called the M~ipur Judici~fS~tY,l6e!·(N1~tn: A~endmertt)-Rule~, 202.0. 

(2) . These rules shall come into force ori the date ofpubli2.·~tiori in the Official Gazette ofManipur. 
• ' t • '., • i • ·• • •• 

2. Amendment of SCHEDULE-A : · ·' · 

' ' ~~ 
r ' 

I 'f 

.. \(. 
•t;; 
• ~rl, ·f 

- - ~;. 

l~ l!t~,;: 
. ( 

.. :- ·. ·. , ' , .. ·.. .. 
(1) . In the SCHEDULE-A append~d to the:M:ani'ptltJ~dioj~ts·er;vlce·:Ruies;. 2005·, under the heading 

(2) 

(3) 

Grade-Ill,. after SJ.. No. 4, the following shalt. be add~d; ·ri~fh~ly.: 
', · · .. ', . 

.. . . 
. . . . 

5. Principal Magistrate, JJB 4 As ihay·be fixed by the a.·dvernment from 
time to time. 

The existing total num-ber .. of posts " 13" undet the saine heading shall be substituted by "17". . . . ' 
.l :. . t ' •• 

.The existing MJS cadre posts "50'' shall be.subs.titutedJ)Y,''54". 

·, . 
' \L_. ·~, . ~~ ol-D · 

. •4. ~ 1 7..- . 
' · ·\~' 

. (I<. N~IiriL·Oevi) 
. ' . 

.. : .. : 
' .. =: , •. ·, __ •• 

.• .·' 

l!nder Se9retary to ·the 
Government of Manipur. 

Copy to:-

1. Secretary to His "Excellency, the Governor, Manipur. HIGH. COURT Of MAN I PUR 
2. Secretary to Chief Minister, Manipur. IMPHAL 
3. PPS to Dy. ChiefMinister, Manipur. L 
4. PPS to Minister (Law), Manipur. RECEIPT NO. --<fs-~Y..~.~,;:J0:;;..__-.-
5. Secretary(Law), Govt. of Manipur. DME t.\...t..-~..,.. 1-t'. 

~- Registrar General, High Court ofM~m~pur. INITIAL OF D. A. \.v\ 
"7. Secretary, MPSC, Imp hal. · . · ... · ..... ···--- 1 ~1 c 
8. Director of Printing & Stationery, Mariipur with 2(two) spare copies for publication in 

the official gazette of Manipur. It is ·requested to send 15 copies of the said Rules to 
this Department. Necessary bill(s) may be sent to Under Secretary(GAD), Govt. of 
Manipur. 

9. Junior Govt. Advocate to the Advocate General; Manipur. 
10. Under Secretary( GAD), Govt. of Manipur . 
11. Under Secretary(FD/PIC), Govt. of Manipur. 
12. Website Manager, Oeptt. of Information Technology, 4th Floor, West Block, New 

Secretariat. 
13. Guard File/Notification Book. 


